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About The Report

Since 2018, FITI has published an annual sustainability report to demonstrate our commitment and achievements in
sustainable development. This report has been prepared with reference to leading international standards,
including the Global Reporting Initiative (GRI), the Task Force on Climate-related Financial Disclosures (TCFD), and
the Sustainability Accounting Standards Board (SASB), as well as in accordance with the Regulations Governing the
Preparation and Filing of Sustainability Reports by Listed Companies issued by the Taiwan Financial Supervisory
Commission (FSC). It presents our sustainability governance framework, management approaches, and
performance outcomes, in alignment with global issues, domestic regulatory requirements, stakeholder
expectations, and the principle of double materiality.

The purpose of this report is to provide a transparent communication channel with stakeholders by disclosing our
practices and performance across corporate governance, people engagement, and environmental stewardship.
Feedback collected from stakeholders serves as an important input for enhancing the accuracy, balance, and
transparency of sustainability disclosures and for continuously improving sustainability management.

Internal Controls for Report Preparation

This report is prepared in accordance with Taiwan FSC’s Regulations Governing the Preparation and
Filing of Sustainability Reports by Listed Companies. It has been compiled under FITI’ sinternal
Sustainability Information Management Procedures. Data are collected from relevant departments by
the Sustainability committee, reviewed by responsible supervisors and the Corporate Sustainability
Center, and subject to annual internal audits to ensure accuracy and completeness.

External Assurance

< This report has been prepared with reference to the GRI Standards.

« Independent third-party assurance was conducted by SGS Taiwan Ltd. in accordance with AA1000AS
v3 (moderate level), confirming alignment with the GRI Standards and the completeness of
disclosures.

« Financial information disclosed in this report is aligned with the Annual Report and has been
independently assured by PwC to ensure accuracy and reliability.

«» The GHG emission data have been independently verified by the Taiwan Electric Research & Testing
Center (TERTEC) in accordance with 1ISO 14064-1:2018.

Report Boundary and Scope

This report discloses sustainability information and performance for
the period from January 1, 2024, to December 31, 2024. The reporting
boundary covers the following entities and operations:

< Taiwan : Foxsemicon Integrated Technology Inc. (including
Kezhong site and Keyan site) ~ Fox Automation Technology Inc.
(including Kezhong site and Keyan site) ~ Frontier Integrated Global
Solutions, Inc. (address: No. 108, Kezhuan 5th Rd., Zhunan
Township, Miaoli County) ~ Kainova Technology Inc. (Kezhong site)

«» China : Foxsemicon Integrated (Shanghai) Inc. (Songjiang site)
Shanghai EnvoFox Environment Integrated Technology Limited
Inc(Songjiang site) ~ Foxconn Fuyao Precision Component
(Kunshan) Co., Ltd. (Kunshan site)

¢ United States : Foxsemicon Technology, LLC (U.S. office)

Unless otherwise specified, the data presented in this report includes
the above-listed operations. Financial information is consolidated
unless otherwise stated.

Compilation Basis

This report has been prepared in accordance with the GRI 2021
Standards (GRI Sustainability Reporting Standards) and with
reference to the AA1000 Accountability Principles (APS),
emphasizing inclusivity, materiality, responsiveness, and impact.
The disclosures are also aligned with the SASB Standards for the
Semiconductor Industry, the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD), and applicable local
regulatory requirements.

Report Publication

The current edition (Chinese and English) of the report was published
in August 2025. The previous report was released in August 2024, and
the next report is expected to be published in August 2026.
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Message from the Chairman

Since its founding in 2001, FITI’s journey has been propelled by the dedication, insight, and resilience of every team member.
Amid global climate change, pandemic disruptions, and geopolitical uncertainties, our commitment to environmental and social
sustainability has never wavered. Over the past 24 years, we have steadily expanded our global footprint while deepening our
ESG integration. In 2024, FIT| extended its operations beyond Taiwan, China, and the U.S. to Thailand. Anchored by the principles
of co-creation, collaborative progress, mutual benefit, shared prosperity, and inclusiveness, we partner across borders to build a
resilient and scalable collaboration model—a key enabler of long-term sustainable growth.

Co-Creation: Driving Sustainability Together

FITI embraces the United Nations Sustainable Development Goals (SDGs) as the foundation of its ESG roadmap, applying green
technology to deliver sustainable value embedded in all business operations and decision-making. We recognize that lasting
progress is achieved only through the concerted efforts of governments, civil society, and supply chain partners. Through

continuous resource sharing, technological collaboration, and active social engagement, we elevate operational performance and

amplify our long-term sustainability impact. In 2024, we officially integrated the Sustainability Committee into our Board of

Directors to intensify climate risk management and enhance corporate resilience amid mounting climate and resource challenges.

Collaborative Progress: Advancing Excellence in Governance

Integrity and transparency stand as the cornerstones of FITI’s governance. Our established policies — including the Ethical
Corporate Management Best Practice Principles, Corporate Governance Best Practice Principles, and the Codes of Ethical
Conduct— ensure uncompromising standards across our business and supply chain. Each achievement underscores our
unwavering commitment to corporate responsibility. In 2024, FITI realized record-breaking results: consolidated revenue of
NTS$16.45 billion, net profit after tax of NT$2.61 billion, and earnings per share (EPS) of NT$25.22 — a testament to the synergy
between strong ESG practices and financial performance.

Mutual Benefit: Fostering Environmental Sustainability

Since 2017, FITI has rigorously conducted greenhouse gas inventories, deployed smart facility monitoring, and advanced water
and carbon management strategies. We have set clear, time-bound carbon reduction targets: reducing emissions by 15% by
2030 (from 2022 levels), 62% by 2040, and achieving net-zero emissions by 2050. Beyond internal operations, we actively support
global climate frameworks such as the Kunming-Montreal Global Biodiversity Framework. Our community initiatives—including
beach cleanups and tree planting—protect marine and terrestrial ecosystems (SDGs 14 and 15) and enhance sustainable
partnerships (SDG 17). We take responsibility for the ecosystems we depend on and the communities we serve.

Sustainability Highlights

About FITI Group
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Shared Prosperity: Building a Green and Responsible Supply Chain

As global industries pivot toward sustainability, FITI is committed to constructing a responsible, resilient green supply
chain. We champion responsible sourcing, uphold human rights, and assist suppliers in aligning with RBA standards
and green management practices. Serving as a key partner in advanced process automation for high-tech sectors such
as semiconductors, display panels, and optoelectronics, supply chain stability and sustainability are critical to our
competitive edge. We ensure compliance with environmental, ethical, and labor standards through rigorous supplier
selection and risk assessments. Leveraging international frameworks like the RBA and ISO, we collaborate closely with
partners to fulfill shared social responsibilities. Moving forward, we will enhance supply chain transparency, data » §
reporting, and promote carbon disclosure and green procurement—securing sustainability from source to product in B
alignment with global decarbonization goals.

J
14
1
J

Inclusiveness: Empowering People and Communities

People are the foundation of sustainable growth. FITI offers competitive compensation and
comprehensive training resources to cultivate talent with global vision and cross-cultural
competence, preparing our workforce to navigate the complexities of international expansion. In
2025, FITI will reach a significant global milestone. As we establish multi-country operations and
welcome new talent, we anticipate diverse challenges from markets, cultures, and regulatory
environments. Through rigorous training and certification programs, we will continue to enhance -
employee expertise and foster an inclusive workplace. Rooted in the belief that “what we take l
from society, we give back to society,” the FITI Charity Club remains deeply committed to local
communities—providing care and companionship, championing environmental stewardship,
supporting vulnerable populations, and empowering civic engagement to build a more inclusive
and thriving society.

At FITI, sustainable growth means balancing EPS and ESG. While we relentlessly
pursue financial excellence, we are equally dedicated to environmental responsibility,
social equity, and sound governance. With innovation and resilience as our guiding
principles, we aim to elevate global competitiveness and partner worldwide to build a
more prosperous, equitable, and sustainable future.
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Net Zero Vision and Roadmap

l. Net-Zero Commitment and Pledge

In response to the global climate crisis, FITI formally announced in 2024 its net-zero goal by 2050,
demonstrating our firm commitment to sustainable development. To uphold this pledge, we established
the Sustainability Committee in 2023 and the TCFD Taskforce to develop a comprehensive governance
framework, ensuring the effective implementation of net-zero strategies.

2. Carbon Accounting System

Since 2017, FITI has established a structured carbon accounting management system across the Group in
alignment with 1ISO 14064-1 standards. The system has been progressively implemented through a
phased approach, integrating independent third-party verification to ensure the accuracy, reliability, and
transparency of reported data. By institutionalizing carbon accounting practices, we have strengthened
our capacity to systematically measure, monitor, and disclose carbon emissions across operations. This
framework provides a credible foundation for global carbon management and supports FITI” s long-term
commitment to climate responsibility and sustainable development.

3. Evolution of GHG Inventory Scope and Boundaries

(1) (1)Phased Expansion of GHG Inventory Scope

+ 2017-2018: Initiation Phase

Only the Kezhong site was included in the inventory, with reported emissions ranging from
approximately 2,500 to 2,700 tCOze.

+ 2019-2022: Expansion Phase

The inventory expanded to include the Songjiang and Kunshan sites in China, with total emissions
increasing to approximately 22,000 tCOze.

+ 2023-2024: Inventory Optimization Phase

New site (Keyan, starting 2023) and a US office were incorporated into the inventory along with Scope
1 and Scope 2 GHG emissions, establishing a more complete global GHG accounting system.

(2) Considerations on Inventory Boundaries and Comparability

Due to variations in accounting scope and boundaries across FITI’s operations, direct comparisons with
historical data should be interpreted with caution, as year-on-year figures may not fully capture
underlying emission trends.

Shared Prosperity: Building a Green and Responsible Supply Chain 4

4, Base Year Setting and Comparison Basis

(1) Base Year

The base year for FITI’s net-zero target is set as 2022. The data for the
year is considered reliable and representative of FITI’s current scale of
operations, thereby providing a robust foundation for setting and
tracking future emission reduction targets.

(2) Inventory Scope and Boundaries by Base Year

+ Taiwan: Kezhong site - Scope 1 & 2
+ China: Songjiang site - Scope 1 & 2, Kunshan site - Scope 1 &2

(3) Base Year Total Emissions: 23,227 tCO-e.

(4) Carbon Reduction Performance Assessment

FITI has experienced sustained operational growth in recent years, with
increasing order volumes driving natural expansions and capacity
enhancements across its sites. The Taiwan Keyan site commenced
operations in 2023, followed by two new sites in Thailand in mid- and late
2025, alongside a domestic acquisition. These ongoing expansions and
acquisitions result in continuous evolution of the Group’s organizational
boundaries, requiring emissions from newly added sites to be accounted
forin carbon reduction calculations. Changes in inventory scope and
boundaries may, in certain circumstances, necessitate adjustments to the
base yearin line with international standards, ensuring fair and
comparable evaluation of emissions reduction performance. These
dynamics highlight the complexity of managing FITI’s carbon reduction
efforts and underscore the importance of a flexible, forward-looking
carbon management strategy.

Wevatonad ranaweh(es eniter

Sustainable Development Goals
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5. Reduction Phased Targets

Based on science-based reduction methodologies and regulatory guidance, we have

established the following carbon reduction targets:

+ Short-term (2025): Achieve a 12.6% reduction in carbon emissions compared to the COse Emissions (Metric Tons) Base Year: 2022
2022 baseline, covering Scope 1 and 2 emissions for the Kezhong site in Taiwan, the ;

US office, and Songjiang and Kunshan sites in China. 26K / I | |
+ Medium-term (2030): Achieve a 50% reduction for all operational facilities compared Sk

Greenhouse Gas Emissions Trend and 2050 Net Zero Target Pathway

to the 2022 baseline by 2030. \»\‘
+ Medium-term (2040): Achieve an 80% reduction for all operational facilities by 2040. 13K \\
+ Long-term (2050): Achieve net-zero emissions by 2050. / \
' 7K <
6. Net-Zero Action Plan — s
0K

(1) Optimize GHG Inventory System

A O DD DD D DD S D S
' . SN R R AR AR O IR IR I IR I S

Complete GHG inventory across all group facilities and operations by 2026,

including all relevant Scope 3 categories. Establish an internal review and assurance o Actual Emissions Over the Years e R e

mechanism to enhance data accuracy, completeness, and comparability across
reporting years.

- . . . 7. Data Transparency Statement
(2) Participate in the Science-Based Targets Initiative

We adopt a progressive strategy in expanding the scope of our greenhouse gas (GHG) inventory.

As a result, the organizational boundaries and categories covered may vary across reporting years,

which is a common practice in corporate GHG management.

To ensure transparency and comparability, we commit:

+ Clear boundary disclosure: Explicitly disclose the organizational and operational boundaries of
GHG inventories for each reporting year.

(3) Strengthen Carbon Management Mechanism - Comparable performance evaluation: Provide carbon reduction performance assessments
based on a consistent and comparable methodological foundation.

- Progressive coverage expansion: Continuously enhance the coverage of the GHG inventory to
include additional sites, operations, and Scope 3 categories.

* Regular target review: Periodically review and adjust carbon reduction targets to ensure their
scientific validity and alignment with global climate goals.

+ Commit to joining the Science-Based Targets initiative (SBTi)

+ Formulate near-term and long-term emission reduction targets based on
science-based methodologies

- Disclose progress annually and ensure target achievement is subject to
independent third-party verification

+ Establish a cross-departmental Taskforce to monitor performance, manage risks
and opportunities, and ensure integration into corporate strategy.

+ Implement energy efficiency and carbon reduction programs across all existing
and newly established sites, with measurable performance indicators.

- Commit to continuous improvement in carbon management practices, including
the adoption of low-carbon technologies, renewable energy procurement, and Through systematic planning, consistent execution, and transparent data disclosure, FITI
integration of climate-related considerations into supply chain engagement. reaffirms its commitment to achieving net zero emissions by 2050, thereby contributing to global

climate objectives and sustainable development.



https://www.foxsemicon.com/
mailto:fiti.csr@foxsemicon.com

About the Report  Message from the Chairman Net Zero Vision and Roadmap Towards 2025: FITI’s Action Plans and Targets

—— Co-Creation: Driving Sustainability Together

Inclusiveness: Empowering People and Communities

Collaborative Progress: Advancing Excellence in Governance

Historical Emission Data of FITI Group (2017-2024) by facility sites
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Mutual Benefit: Fostering Environmental Sustainability

Determined Commitment: Linking Executive Compensation to ESG Targets

Sustainability Highlights ~ About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

Scope 1 (tCOz) Total Emissions (tCOze)

| 2017 | Kezhong | 87.3115 | 2,469.898 | 2557.2095 |
| 2018 | Kezhong | 96.6225 | 2,719.688 | 2816.3105 |
3 3 Kezhong 3 112.1523 3 2,491.2229 3 2,603.375 3
2019 | Songjiang 1 - | 5,602.22 1 5,602.22 |
| | Kunshan | - | 9,858.6525 | 9,858.6525 |
3 3 Kezhong ! 113.1315 ! 2,675.3529 ! 2,788.484 :
2020 ‘ Songjiang : - : 7,139.8310 : 7,139.8310
| j Kunshan ‘ — ‘ 11,033.1862 j 11,033.1862 |
| | Kezhong | 143.8901 | 2,966.4932 | 3,110.383 |
| 2021 3 Songjiang | - | 8,623.6402 | 8,623.6402 |
1 Kunshan 1 - 1 12,440.2018 1 12,440.2018
Kezhong 151.6125 3,100.7145 3,252.327 }
. 2022 (BaseYear) Songjiang 3 2,755.7097 3 6,155.0046 3 8,910.7143 3
3 i Kunshan i 523.2870 i 10,540.3480 i 11,063.6350 |
| | Kezhong | 173.4523 | 3,006.603 | 3180.0553 3
| | Keyan | 282.1141 | 2,848.0088 | 3130.1229 |
| 2023 | Songjiang | - i 4,008.7152 i 4,008.7152 |
| | Kunshan 5 - 5 9,841.7783 5 9,841.7783 |
| | US office | 13.7617 | 4.5381 | 18.2998 3
j 3 Kezhong ! 170.0605 ! 2663.671 ! 2883.7315 !
| | Keyan : 281.4753 : 3754.6788 : 4036.1541 3
2024 Songjiang ] - 1 5149.2168 1 5149.2168 |
| | Kunshan | = | 11221.7695 | 11221.7695 |
: : US office i 7.7288 i 5.0609 i 12.7897 !

- ~ESG

Developed renewables energy

Sustainable Development Goals

M oNfRRe
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Towards 2025: FITI's Four Action Plans and Targets
2025 Four Key Actions

Renewable Energy Utilization

Emission Reduction Target Setting Energy-saving & Carbon Reduction Solutions

GHG Inventory

- Conduct third-party verification for + Establish emission reduction targets for

greenhouse gas inventory at each operating site within the Group
Songjiang and Kunshan sites in - Promote energy saving awareness
China through employee training and

+ Initiate data collection and engagement, and track verified

* Integrate energy-saving and carbon reduction
initiatives into the annual operational plan of
each facility site

+ Replace outdated or inefficient energy-intensive
equipment

- Assess renewable electricity
procurement

- Evaluate solar power installation
feasibility at our Thailand site

inventory at the newly established outcomes

Thailand sites

+ Carry out a carbon inventory in
alignment with the EU Carbon
Border Adjustment Mechanism
(CBAM) requirements

+ Conduct a GHG inventory at the manufacturing
process level

- Apply for a voluntary GHG reduction project with
the Environmental Protection Administration
(EPA) of Taiwan. 3
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2025 ESG Targets
E

nvironment SDGs:7.9.13.14.15

9 owtismme lf 13 frion

Topic 2025 Target 2024 Actual Performance 2023 Actual Performance
Circular E Reduce water intensity by Water intensity was 0.0189 Water intensity was 0.0218 m3/NTD million, an
‘ 1.50/0 compared to 2024 m3*/NTD r:jwitllio2r(1),2a3130/o reduction | increase compared to 2022 (0.0202 m*/NTD million)
. compared to .
Water Intensity (< 0.0186 m3/NTD million).
n Reduce combined Scope 1 and 2 greenhouse gas The Kezhong site achieved a The combined emissions of the Kezhong, Songjiang,
Green Intelligence emissions by 9.43% reduction compared to and Kunshan sites decreased by 9.83% compared to
Scope 1 and Scope 2 ~ 12.6% the 2022 baseline, totaling the 2022 baseline, equivalent to a reduction of
.. o 306.78 tCOse. 2,282.15 tCOze.
GHG Emissions ,
compared to the 2022 baseline (< 20,313 tCOze)
across the Kezhong, US office, Songjiang, and
Kunshan sites.
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e

Appendix: Reference Information and Disclosure Index

Well-being Workplace Inclusive Society

ocial sDGs:3.4.5.8.17

GENDER DEGENT WORK AND
EQUALITY

QUALITY

EDUCATION FCONGOMIC GROWTH

g | o

2025 Target

Mutual Benefit: Fostering Environmental Sustainability

Sustainability Highlights

About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

2024 Actual Performance

2023 Actual Performance

Average Training Hours

Per employee per year

21.9 hours per employee per year

53 hours per employee per year

per Employee 4 > 40 hours
Retention Rate of Professional
91% 86%
and Technical Personnel f = 92 % ’ ’
1.71 cases / million working hours 1.77 cases

Well-being Workplace

Lost-Time
Injury Frequency Rate

¥ <1.70 cases/

million working hours

/ million working hours

Lost-Time
Injury Severity Rate

‘ <32 days/

million working hours

34 days / million working hours

110 days / million working hours

Annual Growth Rate

Inclusive Society

of Volunteer Participation

Cumulative Volunteer

Service Hours in Taiwan

f =10 %

4 >300 hours

260 cumulative volunteer hours
in Taiwan

155 cumulative volunteer hours
in Taiwan
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overnance SpeGs:12.16.17

Information Security Management

Collaborative Progress: Advancing Excellence in Governance

Appendix: Reference Information and Disclosure Index

2025 Target

Obtain ISO 27001
Information Security
Management System (ISMS)
Certification by Q1202s.

1

Mutual Benefit: Fostering Environmental Sustainability

PARTHERSHIPS
FOR THE GOALS

&

2024 Actual Performance

Progress made toward ISO 27001 certification
through introduction of information security
management mechanismscl3 and internal audit
mechanisms.

Sustainability Highlights

About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

2023 Actual Performance

Preparation for ISO 27001
certification of the Information
Security Management System.

Low-Impact Major
Information Security Incidents*

“Low-Impact Major Information Security
Incident: The assessment is based on a risk
evaluation that considers the factors of
confidentiality, integrity, and availability, as well
as the probability of occurrence (high, medium,
or low).

0 case

+ In January 2024, an information security

incident occurred. The Company immediately
engaged an external cybersecurity firm to carry
outincident response, and confirmed that no
customer data was compromised.

+ Following the incident, penetration testing and

vulnerability scanning were conducted as part
of an information security assessment. All
identified risks were fully remediated.

+ The number of low-impact major information

security incident cases: 0

Penetration testing had not yet
been initiated prior to 2023.

Supplier Management

Zero cases of suppliers
violating the company’s
Supplier Code of Conduct,
including strict compliance
with regulations and internal
requirements on the
prohibition of illegal sourcing
and use of conflict minerals.

+ Conlflict minerals due diligence survey

conducted: 65 out of 68 critical suppliers
completed the assessment (96%).

+ Declarations of non-use of conflict minerals

obtained: 103 out of 107 non-critical material
suppliers (96%).

- No cases of suppliers found to be illegally

sourcing or using conflict minerals.

+ Conlflict minerals due diligence
survey conducted: 58 out of 65
critical suppliers completed the
assessment (89%).

- Declarations of non-use of conflict
minerals obtained: 78 out of 85
non-critical material suppliers
(92%)).

+ No cases of suppliers found to be
illegally sourcing or using conflict
minerals.

Anti-competitive Behavior

0 case

0

case

0 case

Customer Relationship

=>80%

83.2%

84.8%

10
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Determined Commitment: Linking Executive Compensation to ESG Targets

Starting in 2025, Kingtronics will formally integrate ESG performance indicators into the compensation framework for senior executives. Performance evaluation for managers will be based on
FITI's annual financial results—including revenue, profit, and earnings per share (EPS)—as well as the achievement of ESG targets.

For senior executives, variable compensation accounts for approximately 70-90% of total remuneration, with the remaining 10-30% comprising fixed salary. Within the variable component,
ESG performance contributes roughly 10%, while the remainder is determined based on individual performance and company operational outcomes, such as revenue growth and
profitability.

By linking ESG targets to senior executives’ variable compensation, FITI aims to reinforce a top-down sustainability mindset, fulfill its ESG commitments, and drive the creation of long-term
corporate value.

Weight Topic ESG Performance Indicator 2025 Target 2024 Actual Achievement

!

Obtain ISO 27001 Information Security IS0 27001 system established,

ificati inspections and audits in place;
Management System (ISMS) Certification regular employee training completed

Governance T EL T RO IR A I AREA  [nformation Security Certification

Water intensity was 0.0189 m®/NTD

. . 0,
Reduce water intensity by 1.5% compared to million, a 13% reduction compared to

Environment Water Management Water Use Efficiency

2024 (< 0.0186 m3/NTD million). 2023,
Reduce combined Scope 1 and 2 greenhouse gas The Kezhong site achieved a 9.43%
emissions by 12.6% compared to the 2022 reduction compared to the 2022

Greenhouse Gas Emissions GHG Emissions Reduction baseline, totaling 306.78 tCOze.

baseline (< 20,313 tCO»¢) across the Kezhong, US
office, Songjiang, and Kunshan sites.

Social Talent Attraction & Retention Talent Retention Z 920/0 >91%
Employee Health & Safety Lost-Time Injury Frequency Rate S 1.70 cases/million work hours <1.71 cases/million work hours

Community Engagement Volunteer Service Hours 2300 hours =260 hours

(Taiwan sites)
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Sustainability Highlights

Mutual Benefit

OGreenhouse Gas (GHG) Emissions

Scope 1 and Scope 2 GHG emissions intensity at the Kezhong site
decreased by 33.5% in 2024 com pared to 2023.

OWater Intensity

Group-wide water intensity in 2024 decreased by 13.3%
compared to 2023.

©ODeveloped real-time carbon monitoring technology to strengthen
carbon management capability in the wafer fab.

-

OReplaced the chiller units

Replaced the chiller units at the Kezhong site,

achieving 28.44% energy savings, with an estimated
10-year carbon reduction of nearly 3,000 tCO2e.

-~ -

Inclusiveness

OTalent Retention
Retention rate of technical specialists: 99%

OEmployee Training
Total training hours reached 70,335 hours

OVolunteer Service
Volunteer service hours at the Taiwan sites totaled 260 hours.
Beneficiaries of volunteer service at the Taiwan sites reached 2,712 people.

Shared Prosperity: Building a Green and Responsible Supply Chain

Sustainability Highlights About FITI Group

Collaborative Progress

OlIndependent Director Seats

Independent directors accounted for 57% of the board seats.
OEarnings per Share (EPS)

Financial performance reached a record high in both revenue

and profit, with EPS of NT$25.22

OSustainability Committee
The Sustainability Committee is now integrated into the board’s
oversight framework.

OESG Performance-Based Compensation
ESG performance indicators will be incorporated into senior
executives’ compensation.

Olnformation SecuritySecurity:

Atotal of 36 information security enhancement measures are
included under board-level supervision.
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Highlight Project 1

Develop Real-Time Carbon Emission
Monitoring Technology

Appendix: Reference Information and Disclosure Index

Strengthening Carbon Management Capabilities in Semiconductor Manufacturing

To support Net Zero, RE100, and green supply chain initiatives, FITI” s R&D developed a real-time carbon emissions monitoring system for wafer fab
equipment. Sensors installed at electricity, compressed air, and vacuum inputs capture energy usage, enabling software to report hourly average
emissions and cumulative emissions per equipment.

The system has been successfully applied to wafer sorters, showcased at SEMICON Taiwan, and featured in the 2024 ESG Friendship Challenge with a
leading wafer foundry.

g — >

© Contributions and Expected Carbon Reduction Across the Semiconductor Value Chain

In response to the global Net Zero trend and sustainable supply chain management requirements, FITI has actively

Real Time Carbon
Emission Monitor

0.004125

implemented real-time carbon emissions monitoring technology, with the following specific contributions and anticipated
benefits:

3. Driving Value Chain Carbon Traceability

KgCO2e /H

1. Real-Time Carbon Emission Monitoring

The widespread adoption of this technology enables
traceability of carbon emissions across supply chains and
streamlines verification under emerging international carbon
standards (e.g., ISO 14064, SBTi). Enhanced data integration
improves communication efficiency and promotes transparent
information sharing across the industry value chain.

New equipment integrates real-time carbon emission
monitoring to provide transparent data for users and
regulatory agencies, enhancing environmental
information transparency.

2. Data-Driven Carbon Reduction

Accurate carbon emission data enable science-based
analysis and strategy planning. Using predictive models
and big data analytics, emission trends and key sources
are quickly identified, supporting proactive energy-saving
and decarbonization measures. The system also provides
early warnings for anomalies, facilitating both preventive
maintenance and improved energy efficiency.

ESG Impact and SDG Links

4, Continuous Innovation to Expand Industry
Impact

FITIis committed to continuously integrating carbon emission
monitoring functions into future equipment development. By
collaborating with customers to validate application benefits,
we seek to drive upstream and downstream partners toward
low-carbon transformation, amplifying the multiplier effect of
carbon reduction technologies.

19 S | 13 o Environmental (E): Enhance process E Social (S): Support customers in responsible o Governance (G): Promote more transparent

] transparency, optimize energy use, and ; sourcing and sustainable supply chain E environmental information disclosures and
O mitigate climate change risks. (Supports SDGs H requirements, strengthening collaboration with ¥ strengthen corporate governance and
7,12,13) :: industry partners. (Supports SDG 17) n regulatory compliance. (Supports SDG 16)

13
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Highlight Project 2

Smart, energy-efficient chiller
replacement achieves both energy
savings and carbon reduction.

Energy Saving Rate Achieved:

28.44%

Annual CO, Emissions Reduced:

% 291 ton CO.e/per year

Inclusiveness: Empowering People and Communities
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Smart Chiller Upgrade for Low-Carbon Transition and Carbon Credit Earning

In collaboration with a domestic energy service company, FITI implemented a high-efficiency chiller replacement project
at the Kezhong site in Taiwan by the end of 2024, adopting an innovative BOO investment model (Build, Operate, Own).
The existing variable-frequency screw chillers were fully upgraded to the latest magnetic levitation (maglev)
variable-frequency centrifugal chillers, which leverage maglev technology to achieve high efficiency and low energy
consumption, significantly improving the site’ s overall energy efficiency.

Preliminary estimates indicate that, following the upgrade, annual electricity consumption will decrease from
approximately 2,057,525 kWh (baseline year: 2024) to 1,472,391 kWh, achieving a 28.44% energy savings. This
corresponds to an annual reduction of approximately 291 tCOze, with a ten-year cumulative carbon reduction projected
at 2,911 tCOze and total electricity savings of 5.85 million kWh.

This energy-saving project not only aligns with the Taiwan government’ s energy policies and anticipated carbon fee
regulations but also initiates the application for voluntary carbon credits approved by the Ministry of Environment. These
carbon credits are expected to form a foundation for FITI’s future carbon neutrality strategy, enhancing market
responsiveness within its carbon management system.

Additionally, the project reduces reliance on high-carbon facilities, lowering Scope 2 emissions, and marks a milestone in
FITI's efforts toward low-carbon manufacturing and sustainable operations.

Looking ahead, FITI will continue to review low-carbon equipment upgrades, process optimization, and operational strategies in line with its medium- and
long-term carbon reduction targets. Efforts will include expanding renewable energy use and incorporating carbon management performance indicators

into departmental evaluations and decision-making processes, enhancing the measurability, traceability, and sustainability of our decarbonization actions.

This chiller replacement project also fostered the establishment of cross-departmental energy-saving collaboration, building experience that lays a solid
foundation for future large-scale low-carbon equipment upgrades and improvements in energy efficiency.

SDGs Links

SDG 7: Affordable and Clean Energy 1
1.Upgrade to a high-efficiency water chiller system to improve energy efficiency. ; 2.Reduce energy intensity and promote renewable energy adoption.

SDG 9: Industry, Innovation, and Infrastructure
1.Adopt the new BOO model and promote energy-saving innovation. ; 2.Strengthen digital and smart production capabilities.

SDG 12: Responsible Consumption and Production
1.Achieve responsible production through equipment upgrades. ; 2.Enhance energy efficiency and extend equipment lifecycle.

SDG 13: Climate Action

1.Annual carbon reduction of 291 metric tons; approx. 3,000 metric tons in 10 years. ; 2.Align with the Taiwan government’s carbon pricing policies
and apply for carbon credits, taking concrete actions to support climate adaptation and mitigation.

SDG 17: Partnerships for the Goals

1.Establish the innovative BOO investment model with energy service providers. ; 2.Promote collaborative carbon reduction through private and
public partnerships.

14
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Safeguard Habitats and Biodiversity Commitment

Highlight Project 3 FITI’s Taiwan sites are located in the coastal area of Zhunan, Miaoli, which
features diverse ecological zones, including mangrove forests, wetlands, and
windbreak forests, providing critical spawning and nursery habitats for rare
and endangered fish and shellfish. Since 2018, FITI has collaborated with
local communities for six consecutive years to organize company-wide
beach cleanups and ecological education, aiming for long-term
conservation of local habitats—a contribution to the United Nations SDGs
14,15,and 17.
In response to the UN Taskforce on Nature-related Financial Disclosures
Safeguard Habitats and Biodiversity (TNFD) framework, FITI formally signed the “Biodiversity Protection
Commitment Commitment” with the Wennei Community. We have jointly organized
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, > multiple employee training programs to raise environmental awareness and
foster volunteer participation, laying the foundation for strengthened
biodiversity management and advocacy.

SDG 14 SDG 15 SDG 17
Life Below Water Life on Land Partnerships for the Goals
Protecting marine ecosystems Conserving terrestrial biodiversity Promoting cross-sector partnerships

to achieve sustainable goals

LT ST
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Highlight Project 4

Inclusive Workplace

g >

Sustainability also involves fostering an inclusive and diverse environment where everyone can realize their value and purpose.
Employment support for people with disabilities through the Downpastry and the Employee Cafeteria.

1. Project Overview

We believe that true sustainability includes providing opportunities for every member of society to
find their stage. Since 2010, FITI has implemented the Employee Cafeteria and Downpastry projects
to promote inclusive employment for people with disabilities. By integrating social initiatives into
daily operations, these have become a key component of our sustainable corporate culture.

2. FITI’'s Commitment and Action
(1) Employee Cafeteria

- Workplace Inclusion: FITI provides full-time positions in the Employee Cafeteria for people with
disabilities through internships and direct hiring. This approach offers stable income and career
development opportunities while fostering a workplace atmosphere of respect and equality.

+ Skills Development: Daily operational training helps employees with disabilities build service
and food & beverage management skills, enhancing their self-worth and future employability.

(2) Downpastry

- Background: Established in 2018, Downpastry was initiated by parents of children with
Down syndrome who pooled resources to purchase baking equipment. Using space on
the second floor of FITI’s Zhunan Kezhong site, the Downpastry provides them with

+ Space and Resource Support: FITI offers the free use of site space, creating a friendly and
barrier-free work environment.

- Market Linkage: FITI supports the Downpastry through purchasing baked goods for
shareholder meetings, client visits, and seasonal gift boxes. FITI also organizes quarterly
employee baking workshops and provides fresh, below-market-priced bread daily,
creating a sustainable internal consumption cycle that supports both the employees
and the business.

SDGs Links
workplace adaptation and baking skills training. T

(58 SDG 10 : Reduced Inequalities: Reduce social inequall
=19 faced by vulnerable groups through skills training and;
= workplace support. »

=

CO

'

3. ESG Impact

+ Environmental (E): The Downpastry uses fresh milk from a local Farm and traceable eggs,
supporting local agriculture and reducing the carbon footprint of ingredient transportation,
promoting sustainable consumption.

- Social (S): The Downpastry collaborates with local special education schools in Miaoli, providing
students with workplace internships. In a safe and supportive environment, they develop
professional skills and improve employment competitiveness.

+ Economic (G): Through external sales and internal consumption, the bakery gradually
establishes a self-sustaining business model that aligns with FITI" s corporate social
responsibility, creating value that combines commercial and social impact.

4. Looking Ahead

FITI will continue to deepen collaborations, expand work and internship opportunities, and
promote a replicable inclusive employment model for people with disabilities. Simultaneously,
we will continuously enhance product quality and café service standards, ensuring that
sustainability is not just a concept but a daily, tangible practice.

SDG 8 : Decent Work and Economic Growth: Promote
inclusive and sustainable economic growth by creating
employment opportunities for people with disabilities.

SDG 12 : Responsible Consumption and Production:
Establish a sustainable model based on local sourcing
internal consumption support.
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Awards & Recognitions

~ 2024 @+tE

€@ TCSA

EEMNIRES

dunQbradstreet

REHBE

2024 D&B Top1000 Eli

g HPHEKSE

EAEAW

el R

CommonWealth Magazine 2024 Dun & Bradstreet Taiwe
Top 2000 Companies Surve Top 1000 Elite SME Awards

Ranked 28th in the Kainova Technology Inc. received
Semiconductor Industry the Annual Enterprise MVP Award

APPLIED MATERIALS | —
Supplier _ﬁxm\
' Excellence A/ Asm®

g%ﬁ 1,’\ i Awa rd ! 2024 Supplier Award
INLI00 Companies "\\jw | Best in Class * .

Performance LY

e - _
Q \ ) APPLIED
; ! \ MATERIALS
2024 Taiwan FINI 100 Applied Materials Outstandi
Supplier Award

TSA

M
a l:t'\'ﬁ

TCSA Corporate Sustainabili
Report- Silver Award

Supplier Performance Award /'J A

ASM 2024 Outstanding
Supplier Award
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p Founded in April 2001, FITI Group is headquartered at the Zhunan site of the Hsinchu Science Park, with manufacturing and operational

Company Profile facilities across the globe, including China, the United States, and Thailand. The Company specializes in the production of semiconductor
equipment, automation systems, and medical device equipment, with high-performance materials development as a core foundation.
RSN DR RSy  Leveraging expertise in optics, mechanics, electronics, and software innovation, FITI delivers key products to advanced technology sectors such
as semiconductors, optoelectronics, display panels, energy, medical, and environmental technologies.

FITI’s core capabilities extend beyond precision machining, advanced packaging, and electro-optical-mechanical integration. The Company has
) established strong competencies in automation equipment development, system assembly, and testing. With proven strengths in high-vacuum
https://www.foxsemicon.com and ultra-clean technologies, vertical integration, and stringent process control, Kinetics continues to advance next-generation semiconductor
nanometer process equipment. In addition, the Company provides comprehensive solutions in medical imaging systems, intelligent
automation equipment, and inspection and testing systems.

+ hereinafter referred to as FITI
- Company website :

Stock Code { 3413TW

Established { 2001

Chairman 4( Young Liu

President/CEO { Kevin Chiu <« Songjiang Site

% Operational manufacturing site

UC Site (Not disclosed for this reporting period)
% Operational manufacturing site

Global Employees 4( 3,208

Paid-in Capital 4( NT$10.6 billion

N A NI NI N N

2024 Revenue { NT$16.45 billion

Information as of December 31, 2024

US Office

% Sales and Service Rayongsite »
(Not disclosed for this reporting period)
% Operational manufacturing site

A Kezhongsite
% Operational manufacturing site

+ The Rayong site commenced produc-
tion in January 2025

+ The Chonburi site is scheduled to
commence production in the fourth

A Keyan site
quarter of 2025 % Operational manufacturing site
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Trajetory of Fiti's Climate Risk Governance
AL > P17T5RIE S EREA

Since the adoption of the Corporate Social Responsibility Best Practice Principles in 2014, FITI has H *
placed strong emphasis on environmental sustainability and has actively promoted energy saving :: + Recognized with the Silver Award for TCSA Corporate Sustainability Reporting g
and carbon reduction initiatives. In 2017, we launched our first greenhouse gas inventory, marking i: + Ranked in CommonWealth Magazine’ s Top 2000 Companies Survey: 27th in the '
a systematic approach to climate-related data management. With the intensification of extreme ¥ Manufacturing Industry and 28th in the Semiconductor Industry

weather events in recent years, coupled with heightened global expectations for corporate >. - Received the 2024 Dun & Bradstreet Taiwan Top 1000 Elite SME Awards

climate action, FITI has strengthened its governance framework to address climate-related risks 1 ‘'« Honored with the 2024 Outstanding Supplier Award from ASM and Applied Materials

and.op.por‘FumUes. . . . e , - Selected as one of the 2024 Taiwan FINI 100
Beginning in 2023, FITI established climate management policies and guidelines in alignment with . The Sustainability Committee was formally integrated into Board Oversight
the recommendations of the Task Force on Climate-related Financial Disclosures (TCFD). Climate y y g g

action is coordinated by the Sustainability Committee, with the Board of Directors providing the NlT:zzzzzzozaizzzizizoiiziiiiiniiIIIIITIIITIIIIIIIITIIITIIIITIIITIIIIIIIITIIIIIIIIIIIIIIIIIIIIIiIiiiiiizi’
highest level of oversight. Within the Sustainability Committee, seven specialized subgroups are .
responsible for developing climate risk governance strategies and transition pathways in line with
domestic and international trends, corporate strategy, and industry dynamics. ]
Progress on climate-related management objectives and resource allocation is reviewed on a :
quarterly basis by the Sustainability Committee, while material climate issues are reported to the * Recognized with the Bronze Award for TCSA Corporate Sustainability Reporting
Board of Directors annually. This governance structure ensures that FITI responds in a timely E - CommonWealth Magazine “Top 2000 Enterprises” Survey: ranked 259th in the
manner to climate risks and leverages transition and innovation opportunities. In pursuing ] Manufacturing Industry and 26th in the Semiconductor Industry
sustainable business grOWth, FITlis committed to fulfllllng its responSibi“tieS asa glObal E « Received Excellence in Innovation and New Product Development Award and Excellence in
corporate citizen and contributing to the collective effort of limiting global warming to 1.5°C in : After-Sales Service Support Award from the World’ s Largest Semiconductor Equipment
accordance with the Paris Agreement. Company
""""""""""""""""""""""""""""" E + Established TCFD Net-Zero Promotion Task Force
; - + Established the FITI CRS committee

> - Published our first CSR report I=

+ Achieved an average annual energy-saving rate of 1.84%, with a process water recycling
rate of over 85%.

. T~ Recognized by Business Weekly “Carbon Competitiveness Top 100” as the No. 1 company
: + Develop smart energy monitoring systems in the ranking for the largest carbon reduction within three years.

. + Awarded the “Best Companiesto Work forin Asia” by HR Asia.

5 + Honored with the 2022 Outstanding Supplier Award by Applied Materials
- Adopted the “Corporate Social Responsibility
Best Practice Principles”
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Sustainability Milestone in 2022-2024

- Energy Efficiency Improvement: Reduced overall energy consumption through energy-saving + Enhanced Reporting Quality: Received the TCSA Taiwan Corporate
systems and LED lighting upgrades. From 2015 to 2022, the average annual reduction in electricity Sustainability Report Bronze Award, acknowledging progress in
intensity reached 1.84%, effectively enhancing energy utilization. sustainability reporting and transparency.

- Leading Carbon Reduction Performance: Ranked in Business Weekly’s “Carbon Competitiveness - Business Performance: Ranked in CommonWealth Magazine “Top
Top 100” asthe No. 1 company in the ranking for the largest carbon reduction within three 2000 Enterprises” — 259th in Manufacturing and 26th in the
years, highlighting continuous excellence in corporate sustainability. Semiconductor Industry.

-+ Water Management: Increased reclaimed water usage to over 85%, effectively reducing water risk - Innovation and Customer Satisfaction Recognized: Honored with the

Excellence in Innovation and New Product Development Award and
the Excellence in After-Sales Service Support Award from the world s
largest semiconductor equipment customer, demonstrating FITI" s
dual strengths in technological innovation and product quality.

+ Climate Governance Enhancement: Established a TCFD Net-Zero
Promotion Task Force to strengthen climate-related risk management

and develop a foundation for achieving net-zero by 2050. e

exposure.

- People-centered Workplace: Recognized by HR Asia as one of the  “Best Companies to Work for
in Asia,” affirming corporate culture and employee engagement.

+ Sustainable Supply Chain Partnership: Recognized with the 2022 Outstanding Supplier Award
from Applied Materials, underscoring FITI" s trusted position in the global semiconductor supply
chain and its tangible contribution to supporting international customers in achieving their
net-zero targets.

+ Corporate Governance Strengthening: * Recognition and Awards: -
- The Sustainability Committee was formally integrated into the Board of Directors’ - Awarded the TCSA Taiwan Corporate Sustainability Report Silver
oversight, ensuring ESG policies and practices are aligned with corporate governance. Award.
- Introduced ESG performance indicators into executive compensation to strengthen - Ranked in CommonWealth Magazine “Top 2000 Enterprises” —
incentives for sustainability implementation. 271st in Manufacturing and 28th in the Semiconductor Industry.
« Environmental Management and Energy Efficiency; - Received the 2024 Dun & Bradstreet Taiwan SME Elite MVP Award.

- Selected as one of the 2024 Taiwan FINI Top 100 Companies for
Foreign Investors.

- Honored with the 2024 Outstanding Supplier Awards from Applied
Materials and ASM.

- Remarkable results from energy-efficient equipment replacement: The replacement of the
chiller system achieved an energy-saving efficiency of 28.44%, with an estimated reduction
of approximately 3,000 metric tons of CO. emissions over ten years.

- Carbon Management Technology Innovation: Successfully developed a real-time
equipment carbon emission monitoring technology, enabling wafer fabs to accurately track
emission trends and implement effective response strategies.



https://www.foxsemicon.com/
mailto:fiti.csr@foxsemicon.com

About the Report  Message from the Chairman ~ Net Zero Vision and Roadmap  Towards 2025: FITI’ s Action Plans and Targets ~ Determined Commitment: Linking Executive Compensation to ESG Targets ~ Sustainability Highlights About FITI Group
—— Co-Creation: Driving Sustainability Together  Collaborative Progress: Advancing Excellence in Governance ~ Mutual Benefit: Fostering Environmental Sustainability =~ Shared Prosperity: Building a Green and Responsible Supply Chain 21

Inclusiveness: Empowering People and Communities ~ Appendix: Reference Information and Disclosure Index

Board of Directors R

Compensation Committee
+ B.S.in Electrophysics, National Chiao Tung

University — Audit Committee
+ M.S.in Electrical Engineering and
Computer Science, University of Southern Audit Office
VY

California

+ Chairman and General Manager, Hon Hai
Precision Industry Co., Ltd. (Foxconn)

+ Chairman, Foxtron Vehicle Technologies
Co., Ltd.

+ Chairman, Foxsemicon Integrated
Technology Inc.

» Chairman, PowerX Semiconductor
Corporation.

+ Chairman, MIH Consortium

Chairman: Young Liu

+ B.S.in Electrical Engineering, University
of Nevada, Las Vegas

+ Chairman/CEOQ, Foxsemicon Integrated
Technology (Shanghai) Inc.

+ CEO/President, Foxsemicon Integrated
Technology Inc.

« Director, Fox Automation Technology
Inc.

« Director, ZAP Surgical Systems, Inc.

Strategic Planning Office President Office Secretary Office Corporate Sustainable Development Promotion Center Environmental Safety Center

> Equipment ngriéi:ation and Service Engineering Development Group Legal, Compliance & Investment Group Materials & SCM Group 4
iz Group
> Innovative &é?;‘élrigsgt Equipment Equipment Mfg. Group Corporate Quality Group Corporate Administration Group 4

Corporate Finance and Cybersecurity & Information J
Accounting Group Technology Group

President & CEO: Kevin Chiu

> Medical Equipment Biz Group
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Fiti's Role and Sustainability Responsibility in the Global Semiconductor Industry Value Chain

The semiconductor industry, as a highly specialized and fragmented global sector, is structured into three major segments: upstream IC design and IP development, midstream wafer fabrication
and process equipment, and downstream IC packaging and testing. These segments are closely interconnected, collectively forming the global high-tech supply chain.

FITI specializes in precision semiconductor equipment, focusing on advanced semiconductor manufacturing equipment and high-efficiency automated systems research and development. The
Company provides integrated solutions for global wafer foundries and manufacturers across the entire value chain.

In the upstream of the semiconductor value chain, IC design requires highly reliable products, supported by semiconductor process simulation software, EDA tools, and computing architecture.
Entering the midstream, semiconductor manufacturing relies on multiple photomask processes, lithography, etching, deposition, and implantation, supported by high-precision production and
testing equipment. FITI plays a key enabling role here by supplying advanced semiconductor automation equipment that improves productivity, efficiency, and yield rates.

In the downstream packaging stage, where miniaturization and stringent requirements for thermal management and performance reliability are critical, FITI provides clean automation
applications and integrated equipment solutions. These help prevent contamination, reduce defects, and enhance packaging efficiency and product stability, meeting market demands for
small-sized, high-performance chips with strict quality standards.

© Semiconductor Industry Value Chain  Source: OTC Industry Value Chain Information Platform

Upstream Midstream Downstream
. . . IC
IC / Wafer fabrication IC packaging and testing * modules
IP design / IC
IC design foundry services » design * f » f
Production process and Production process and IC
testing equipment testing equipment circuits
Photolithography Chemicals Substrates Lead frames

Amid global supply chain disruptions and regulatory changes regarding decarbonization and environmental management, FITI has actively established localized production and service hubs
across Taiwan, China, North America, and Southeast Asia. This ensures business continuity while assisting clients in addressing supply chain restructuring and compliance with carbon
reduction requirements.

FITI recognizes its responsibility within the industry value chain—not only to enhance production efficiency but also to minimize equipment energy consumption, extend equipment lifecycles,
and collaborate with clients and partners to reduce carbon emissions. Through continuous innovation and process optimization, FITI is committed to advancing intelligent and sustainable
solutions, working with industry partners to build a resilient, low-carbon, and sustainable future.
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Organizational Participation and Responsibility in Driving Sustainability

FITI actively participates in industry associations across different countries and regions where it operates, dedicated to promoting sustainable development within the semiconductor industry
value chain and strengthening collaboration and innovation among industry partners.
From a social responsibility perspective, FITI has joined the Responsible Business Alliance (RBA), committing to uphold the RBA Code of Conduct as the standard for local labor regulations,
ensuring that all employees are treated with dignity and respect in the workplace, and that they enjoy a safe and inclusive working environment.

In facing the severe challenges of climate change, FITI also works proactively with industry associations and supply chain partners to support the global climate agenda, aligning with the goals of

the Paris Agreement. Together, FITI strives to promote greenhouse gas reduction and advance toward a net-zero emissions sustainable future.

s FITI’s Participation in Industry Associations and Non-Governmental Industry Alliances

TSIA

88 ¥ 8B EXHBIS

Taiwan Semiconductor Industry Association

Taiwan Semiconductor Industry Association
https://www.tsia.org.tw/

teela

SEBFRERELIEXFAZLE

Taiwan Electronic Equipment Industry Association
http://www.teeia.org.tw/

&

SEFBRIFEERMBILEREST

THE ALLIED ASSOCIATION FOR SCIENCE PARK INDUSTRIES

The Allied Association for Science Park Industries
http://www.asip.org.tw/

EEBERFEREESR

’psemil

BRFEREXGE

SEMI - International Semiconductor Industry Association

https://www.semi.org

s A\
<« »
\v/

Responsible Business Alliance

Advancing Sustainability Globally

Responsible Business Alliance(RBA)
http://www.responsiblebusiness.org
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Co-Creation:
Driving Sustainability Together

P 24 From EPS to ESG: FITI’ s Sustainability Blueprint

+ The Sustainability Committee has been
established under the supervision and
oversight of the Board of Directors

P 26 FITI’ s Sustainability Committee and Governance Framework

P 28 Stakeholder Engagement

+ The Organizational Charter of the
Sustainability Committee and

Management Procedure for P 32 Material TOpiCS

Sustainability Information have been . _ _ _

formally adopted. P 42 Implementation of the United Nations Sustainable Development Goals (SDGs)
Material topics have been identified,

and corresponding management
approaches have been developed.
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1.1 From EPS to ESG: Fiti's Sustainability Blueprint

FITI upholds the ESG vision of “Advancing Green Technology, Creating Sustainable Value.” We are committed to building a sustainable value chain and promoting green
living. Our ESG strategy.encompasses three dimensions. In the Environmental dimension, we drive green innovation and digital transformation to achieve energy efficiency,
emission reduction, and zero-pollution circularity. In the Social dimension, we foster talent development, support communities, and promote mutual sharing to expand
positive impact. In the Governance dimension, we strengthen climate governance and risk management, practice responsible procurement and fair trade, and advance
toward the 2050 net-zero target.

ESG Vision ‘

Advancing green technology and
co-creating sustainable value

ESG Mission

Building a sustainable value chain
Fostering a caring society and promoting
sustainable living

24

Innovation = Commitment Responsibility 1
N4 N N4
Environment Social Governance
Circular economy Well-being workplace Sustainable sharing

Green Intelligence

- Commitment to energy efficiency,
emission reduction, and
zero-pollution circularity

- Advancing green innovation
technologies through digital and
smart transformation

Inclusive society

- Developing talents and nurturing
responsible corporate citizenship
- Caring for communities,
encouraging mutual support, and
amplifying positive impact

Risk management

- Building a responsible
procurement and fair-trade value
chain '

- Strengthening climate
governance and advancing
toward the 2050 net-zero target
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According to FITI” s 2050 Sustainability Blueprint, our short-, medium-, and long-term strategies and targets across the
Environmental, Social, and Governance (ESG) dimensions are as follows:

[

Short-term: Establish Internal Management and Culture Foundations for Sustainability

(e)

Q
P

(&
i

L

[E] Implement energy-saving and carbon-reduction initiatives, optimizing energy efficiency in production equipment
[S] Develop employee care and training programs to enhance workplace well-being and strengthen community engagement
[G] Establish climate risk assessment and sustainable procurement mechanisms to reinforce transparency in corporate governance

Mid-term: Deepen Technology Innovation and Industry Chain Collaboration to Amplify Positive Impact

[S] Enhance employee volunteering and community engagement programs to foster inclusive social value

[E] Invest in green manufacturing processes and zero-pollution circular technologies, expanding the green and smart product portfolio
[G] Adopt the latest international sustainability disclosure frameworks to strengthen stakeholder communication and governance

&
$o
s

i

[E] Fully implement smart manufacturing and low-carbon production models to achieve the 2050 net-zero target
[S] Establish localized sustainability teams across countries to expand positive contributions to global society
[G] Collaborate with suppliers to promote sustainable procurement and responsible governance, building a fair-trade ecosystem togeth

(e)

L

Q
P

% [E] Environmental; [S] Social; [G] Governance

(&
L

i

o) |@

K &



https://www.foxsemicon.com/
mailto:fiti.csr@foxsemicon.com

0 |@
]

[

.

(&
i

&
$o
L
i

.

(&
L

R

o) |@

K =

About the Report ~ Message from the Chairman  Net Zero Vision and Roadmap Towards 2025: FITI’s Action Plans and Targets  Determined Commitment: Linking Executive Compensation to ESG Targets  Sustainability Highlights ~ About FITI Group
—— Co-Creation: Driving Sustainability Together Collaborative Progress: Advancing Excellence in Governance =~ Mutual Benefit: Fostering Environmental Sustainability ~ Shared Prosperity: Building a Green and Responsible Supply Chain
Inclusiveness: Empowering People and Communities Appendix: Reference Information and Disclosure Index

1.2 FITI Sustainability Committee and Governance Framework

To achieve sustainable development goals and strengthen engagement with stakeholders, as well as address environmental, social, and governance (ESG) risks and opportunities, FITI has
established a Sustainability Committee in accordance with Article 3, Paragraph 17 of the Corporate Governance Best Practice Principles for TWSE/TPEx Listed Companies and Article 9-1 of the
Corporate Governance Practice Principles. The Sustainability Committee and the respective management procedures are overseen by designated executive committee members to ensure the
effectiveness of cross-functional discussions and promote sustainable development.

The Sustainability Committee is responsible for coordinating and supervising the company's sustainability affairs. In 2024, FITI completed the Organizational Charter of the Sustainability
Committee and the Management Procedure for Sustainability Information to clearly define the committee's duties and processes. This ensures systematic governance and cross-functional
integration for the implementation and supervision of sustainability management.

The Sustainability Committee is chaired by the President, who acts as the convener and directs the committee’s decision-making and oversight. Each committee member is also responsible for
assisting the Sustainability Development Promotion Center in integrating related activities within different divisions. The Sustainability Committee meets at least once every six months to review
progress on sustainability projects, submitting reports to the board of directors.

Under the committee’ s oversight, seven working groups have been established: Green Manufacturing, Environmental Sustainability, Talent & Social Care, Responsible Supply Chain, Customer
Relationship, Information Security Management, and Corporate Governance. Each group is led by a group head (director/manager) and is tasked with the implementation of sustainability
initiatives for their focus area. Additional groups, such as the TCFD Task Force (Climate-related Financial Disclosures) and CBAM (Carbon Border Adjustment Mechanism) Working Group, are
formed as needed for specific projects.

Board of Directors % Supervises the Sustainability Committee to ensure effective implementation and oversight

Sustainability Sustainability
Development Promotion Committee

. % As specified in the Organizational Charter of the Sustainability Committee, key responsibilities of committee members include:
Center Chairperson

+ Formulation and implementation of sustainability policies, systems, management approaches, and specific action plans.
- Determination of annual sustainability targets and indicators, strategic directions, projects, and activity plans.

Sustainability - Regular monitoring and review of the implementation effectiveness of annual sustainability targets, strategic directions, projects,
Committee Deputy and activity plans.

Chairperson
2 + Periodic review of the Company’s sustainability-related policies and Sustainability Report.

Green Environmental Talent & Social Responsible Customer Information Corporate
Manufacturing Sustainability Engagement Supply Chain Relationship Security Governance
Group Group Working Group Group Group Management Group, Group

- TCFD Task Force: identification and management of climate-related risksand ~ + CBAM Working Group: assessment of product carbon footprint; promotion of carbon-related
opportunities; promotion of climate-related initiatives regulatory compliance in response to the CBAM mechanism
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Working Groups:
Development Goals
and Functional
Responsibilities psa

ff® Talent & Social Engagement

Working Group

— Talent and Competency Development

Protecting human rights and fostering

@}. Environmental Sustainability
Group
— Moving Toward Net-zero Pathway
Comply with regulations and
international initiatives, address
climate action, and advance energy
saving and emission reduction
programs.

> Green Manufacturing Group

— Reduction and Adaptation in
Production Processes

Focus on research, development, and

community engagement; cultivating

sustainable corporate citizenship; innovation; leverage green technology

E3 Corporate Governance Group
— Climate Risk Management

Responsible for corporate governance
compliance; strengthening risk
management and stakeholder
communication mechanisms to achieve
the company's sustainable development
goals.

E3 Customer Relationship Group

— Net-zero Action Initiative

Addressing customer needs and
providing value-added low-carbon
solutions and services.
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£33 Responsible Supply Chain Group
— Building a Sustainable Supply Chain

Establishing a sustainable supply
chain management mechanism to
assist suppliers in meeting local and
global green procurement policies.

Information Security
Management Group

— Digitalization of Carbon Data

Responsible for digital infrastructure,
supporting risk management; ensuring
the protection and security of customer

to ensure products and services

PIEMOITEZE) ElVRRe, CEEl, BNt ITENEE comply with international standards.

workplace.

) TCFD Task Force

— |dentify major climate-related risks and opportunities and propose countermeasures

— Advance scenario analysis and carbon reduction pathways; provide management

guidance and set targets

- Identify climate change issues relevant to each group and provide management strategies,
indicators, and targets.

+ Propose climate action plans and confirm their effectiveness.

+ Calculate net-zero roadmaps based on climate action plans.

- Track the effectiveness of climate action plans for each group.

and company data and privacy.

) CBAM Task Force

— Establish a product carbon footprint investigation process for third-party verification

— Enhance supplier carbon emission management capabilities

+ Investigate the carbon data of raw materials for products subject to EU CBAM.
+ Assist upstream suppliers in developing product carbon inventory capabilities.

+ Further collaborate with customers to develop low-carbon manufacturing processes and
products.

27

=)

o) |@

Regarding the convening of meetings, the Sustainability Committee generally meets once per quarter, with flexibility to adjust as necessary, provided that at least one meeting is held annually.

FITI has also established internal guidelines such as the Corporate Governance Practices Manual, Integrity in Business Conduct Guidelines, Integrity in Business Operations Procedures and
Behavioral Guidelines, Ethical Conduct Guidelines, and Sustainable Development Practices Guidelines, among other internal regulations, as the basis for implementing corporate governance
and promoting sustainable development. We also continue to disclose the content of these guidelines and their actual implementation status in our Annual Reports, on the Market Observation
Post System, and on FITI's website to ensure transparency of information and the implementation of responsible governance.

K &
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1.3 Stakeholder Engagement

FITI follows the Global Reporting Initiative (GRI) Standards and the AA 1000 SES Stakeholder Engagement
Standard, and references the five principles of dependency, responsibility, influence, diverse perspectives, and
tension outlined in the AA 1000 SES Standard. Stakeholders are divided into seven groups, including:
customers, government, community, banks, shareholders/ investors, suppliers/contractors, and employees.

FITI places great importance on communication with stakeholders and is committed to effective stakeholder Employees Community
engagement through diverse communication channels to achieve the following objectives: Sharing Honorand  f#4 ,'ﬂfggﬁ{'yv%tﬁ%gfg

S . . . . . . Well-being
* Maintain professional innovation to improve customer service quality

+ Strengthen information disclosure to enhance public trust

Partnering for
v Shared Prosperity

+ Achieve high praise through two-way communication with shareholders, investors, and banks . anda Sustainable

+ Collaborate with suppliers and contractors to build a sustainable value chain S Value Chain Banks

+ Convey love and care to the community and employees to enhance a sense of belonging and Contracto ﬁ%mtgt;—gat%
overnanc

1.3.1 2024 Stakeholder Engagement Results

2024 material issues, and disclose sustainability goals and management guidelines to align with stakeholder

Through continuous communication and collaboration with stakeholders, we identify their key concerns, define our
expectations while minimizing impacts. @

".-T-i Customers + Phone - Market Performance We have established a Customer Satisfaction: 2024 survey score Custqmer
- - Email - Employee Diversity, comprehensive customer of 4.16, exceeding the target score of 4.0 Relations

Importancetolfits: + In-person and Equityand Inclusion ~ management system to

As the primary revenue source, brand Virtual Meetings (DEI) safeguard customers’

customers shape market demand and . Surve . Climate Issues information security. In

technical requirements, while pllacmg Yy N addition, we ensure compliance

g;or}/(\glrnnéaer?gggisalscgrr:qsulg%léeers ESG Low-carbon with customers’ ESG-related

Eapabilities. Accordingﬁ)y, sustaining Products and sustainability requirements,

[ong_term partnerships and meeting SerViceS thereby ma|nta|.n|ng h|gh IeVeIS

customer expectations on quality, - Human Right of customer satisfaction

delivery, and sustainability are Protection
essential to FITI" s competitiveness
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[

N |M Investors and Shareholders + Monthly Revenue - Operating FITI has established a dedicated - Sixinvestor briefings: Investor
\R@ Information Performance Investor Relations unit to March 13: Hosted by Yuanta Securities Relations
Importance to Fiti: + Investor Briefing - Market facilitate prompt and effective May 29: Hosted by Mega Securities

Q ;r;\geesst;orrzse'r]atr;(:(j:;}r]]alzef:qoe[r(ijfés(’) ok . ?Ahart?hdder gerformtgncel Tr?v@:gsrzlgig()sr%a-[QLSOeIQ:FSlf; June 12: Hosted by President Securities
JoAVaN . can influ u eetings - Occupationa o .
2 ) price fluctuations. - Investor Safety and Health better understand the company’s ilur.le l(éjl..tTopflf(.:l.fotthsted Selliels ?]n Htog
=5 Correspondence - Information management strategies and all Elne) 6 GIENER] Con peiiliss, MOmie
/ : N : by Grand Fortune Securities
/é . FITI Official Security and financial operations. —
Website Protection of September 6: Third quarterly forum,
. Investor Relation Customer Privacy hosted by Cathay Securities
. Enﬁ?lo elations - Waste Management Decemt_)erlo_: Top[c_—focused seminar on
% Hon Hai and its affiliated companies,
hosted by Grand Fortune Securities
?‘ % ) - Disclosures: A total of 134 material
announcements were published in
@3 both Chinese and English.
0
. GHG, Ai
_ . . : . : . Air
ol E: Cowem et iEanas Participate in Market performance  FITI monitors governmental No cases of forced labor or Slition
- e) government - Employee Diversity, policy trends and ensures that discrimination complaints were reported p )
= Importance to Fiti: meetings Equity and Inclusion  company operations comply in2024. Talent
Government authorities formulate - Respond to (DEI) with all applicable regulations. » No environmental pollution incidents Attraction
industrial management regulations government - Climateissues We actively participate in were reported in 2024. and
and require enterprises to comply with surveys and audits relevant government projects - The 2024 greenhouse gas inventory was Retention

%

o)
i)
Y

relevant laws and policies. Regular

+ Innovative and

aws [ + Public disclosures Low-carbon and implements initiatives to verified by a third party in June 2025.
communication with government and official Products and meet public policy and legal
agencies is essential to understand correspondence Seniiaes requirements.

and meet regulatory requirements,
ensure compliance, and obtain public
sector resources and support for
sustainable development and
operations.

+ Human Rights

Protection

Cross-departmental teams
coordinate internally to adopt,
execute, and enhance
compliance measures.
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Determined Commitment: Linking Executive Compensation to ESG Targets

Management Approach and

M dF :
SsheellrEreup g?gzrinmurzsc%l’iﬁ)nncy sl e Stakeholder Engagement Strategy

Sustainability Highlights ~ About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

2024 Key Performance

i Employees + Labor + Information Provide competitive - Labor-management meetings held: 4 Well-being
= Management Security and compensation and benefits, - Employee Welfare Committee meetings Workplace,
Importance to Fiti: Meetings Customer Privacy promote diversity and inclusion, organized: 2 Employee
Talent drives innovation and quality. * Employee » Occupational and encourage communication. - Company-wide (All Hands) meeting Training and
Employees are a core asset for FITI's Suggestion Box Health and Safety Additionally, use digital systems conducted: 1 Empowerment
sustainable development. - Employee - Operating for occupational safety, - Employee training hours: 67,731 hours
Comprehensive compensation, a safe Whistleblowing Performance proactively prevent workplace (internal), 2,604 hours (exter’nal)

Wo.rk'enwronment, and contlnuqus Hotline . Market hazards, and safeguard
training strengthen talent retention - All Hands Meetings Performance employees' physical and mental
and engagement. . ) health
Employee + Talent Attraction eattn.
Performance and Retention
Evaluation
Reviews
+ Company Website
+ Emailand
telephone
Communication
f Communit + Public Welfare and - Community Ensure company operations - Number of Partner Organizations: 14 Community
y i i i : En ment
= Community Engagement have no negative community or - Community Investment Amount: gageme
Services NT$626,000

Importance to Fiti:

Corporate engagement with the
community supports positive
interaction, conveys FITI’s corporate
values, and advances regional
development. Community
participation reinforces social
responsibility and fosters sustainable
operations.

+ Company Website

+ FITICSR Email and
Telephone

+ On-site Visit

environmental impact;
encourage employees to
participate in charity and caring
volunteer activities.

- Volunteer Service Hours: 260 hours
- Beneficiaries Reached through Volunteer

Activities: 2,712 individuals

a"*nw"‘*fﬁ%’ﬂ
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Stakeholder Group Mg?gg ;nnqugfcgl:ﬁ)nncy Material Issues Sta Itﬂeahncflgirrnliegt %%Ziigirg?e y 2024 Key Performance

[

/N ° o . - Supplier - Ethical FITI works closely with suppliers - Conducted 33 supplier evaluations, Green Supply

\R@ -2 Suppliers and Contractors Assessments and Management and contractors to build a green assessing the top 10 suppliers each Chain
Importance to Fiti: Evaluations - Risk Management supply chain, implement social quarter on quality, delivery, and service.

Q F@ Astable and ESG- compliant supply + Supplier Review - Indirect Economic and environmental Ezsnu(;tigrs]ﬁweﬁelr? fa‘izglg:aségtsd Grade

ol chain ensures product quality and Monthly Meetings Impact responsibilities, and prevent PP orade b.

) delivery reliability. Collaborating with - Supplier Risk - Broduc BYD e violations or unfair competition. » Contractor management is subject to
<= suppliers to implement sustainability Management Innovation regular audltsm compliance with the ISO

management also strengthens the Meetings o 45001 Occupational Health and Safety
resilience of the overall value chain . Supplier On-site * Human Rights Management System.
and enhances environmental Visits and Audits Protection

responsibility
performance.Comprehensive
compensation, a safe work

- Contractor
Coordination

environment, and continuous training Meetings

strengthen talent retention and - Contractor

engagement. Worksite
Inspections

+ Contractor
Occupational
Health and Safety

&
$o
L
i

Management
o System
\R@ + Telephone or
Email
Q Communications
JoAVAN
&Q_ 9‘ Banks + Emailand * Material Annually engage with banks and - Expanded Credit Facilities Investor
Telephone management bondholders to disclose - Identified Banks’ ESG Material Concerns Relations
Importance to Fiti: + On-site Visit and * Energy business and financial through Sustainability Questionnaires.
As key business partners, banks Meeting management conditions, enhancing
provide critical financial support. - Employee Training understanding and trust.
Establishing strong credit and and Development

maintaining transparency are essential
for operational capital, project
funding, and industry expansion.

- Talent Attraction
and Retention

+ Climate Change
Response

3 5 %{@%



https://www.foxsemicon.com/
mailto:fiti.csr@foxsemicon.com

About the Report

—— Co-Creation: Driving Sustainability Together Collaborative Progress: Advancing Excellence in Governance  Mutual Benefit: Fostering Environmental Sustainability

Inclusiveness: Empowering People and Communities Appendix: Reference Information and Disclosure Index

1.4 Material Topics

1.4.1 Materiality Assessment Process

@ Topic Identification

%In 2023, a total of 21 material topics were identified. Following trend analysis and
industry benchmarking, the list was revised and expanded to 24 topics in
2024, in alignment with international ESG developments.

“Anti-corruption and Anti-competitive Behavior” revisedto “Integrity in
Business Operation”

“Supplier Environmental Assessment” revised to “Supply Chain
Management”

“Labor/Management Relations” revisedto “Talent Attraction and Retention”
“Training and Education” revisedto “Talent Attraction and Retention”

“Non-discrimination and Employee Diversity” and “Equal Opportunity”
consolidated and renamed as “Employee Diversity, Equity and Inclusion”

- New topics added: “Risk Management,”  “Product R&D and Innovation,”
“Customer Relationship,” and “Climate Change Response.”

© Sustainability Management Standards

Our sustainability management approach integrates business operations, strategy,
and industry analysis, and is guided by the following frameworks and standards:

+ AA1000 Stakeholder Engagement Standard (AA1000 SES)

+ GRI Standards 2021

+ Sustainability Accounting Standards Board (SASB)

- Sustainability Disclosure Indicators and Industry-Specific Disclosure
Requirements issued by the Financial Supervisory Commission (FSC), Taiwan

+ United Nations Sustainable Development Goals (SDGs)
- Responsible Business Alliance (RBA) Code of Conduct

Message from the Chairman  Net Zero Vision and Roadmap Towards 2025: FITI’s Action Plans and Targets

Determined Commitment: Linking Executive Compensation to ESG Targets

Stakeholder Survey
on Material Topics

© Attention (Relevance)
Survey

Atotalof 305
questionnaires were
collected:

- Employees: 211

- Contractors/Suppliers: 50
+ Investors/Shareholders: 20
+ Government: 6

+ Customers: 6

+ Communities: 6

© Impact Assessment
Survey

Atotal of 22 questionnaires
were collected. The
assessment was conducted by
members and secretariat of
the Sustainability Committee,
as well as managers at the
division level or above,
evaluating the impact of each
topic on the Company’s
operations and sustainable
development.

Double Materiality
Analysis

© Importance Analysis:
Identified the top B material

topics of concern for T major
stakeholder groups.

© Impact Analysis:

- Evaluated each topic’ s
impact and likelihood across

nine dimensions
relating to the organization’s
operations and sustainable
development.

+ The Sustainability Committee
and secretariat defined both
the positive and negative
impacts of each topic.

© Materiality Matrix:

Athree-dimensional matrix was
developed, integrating
stakeholder attention,
operational impact, and
sustainability impact. From this

analysis, 10 material topics
with medium-to-high
significance were identified.

Sustainability Highlights

About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

Material Topic
Management Approach

- Candidate material topics

identified through the
materiality assessment were
submitted to the Sustainability
Committee for validation and
approval.

- For the 10 prioritized material

topics, the responsible
departments were assigned to
establish corresponding
management approaches and
to report progress on a regular
basis to the Sustainability
Committee.

+ The 10 material topics were

disclosed in the Sustainability
Report, in alignment with the
GRI Standards’  materiality
principles.

+ The Company disclosed

stakeholder concerns,
engagement methods, and
communication outcomes on
its official website to ensure
transparency and
accountability.
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1.4.2 Questionnaire Results Analysis

FITI conducted its materiality assessment in accordance with the GRI Standards 2021, with reference to Ultimately, 10 material topics with medium-to-high significance were identified:
the Value Balancing Alliance (VBA) impact assessment methodology and the European Financial Reporting - Occupational Health and Safety

Advisory Group (EFRAG) Double Materiality principle. The assessment considered both the positive and - Integrity in Business Operation

negative impacts of our activities on external sustainable development, as well as the impacts of external - Labor/Management Relations

sustainability issues on our operations. - Employee Training and Development

Atotal of 305 stakeholder questionnaires on issue relevance and 22 internal questionnaires on operational
and sustainability impact were collected, the latter completed by members and secretariat of the
Sustainability Committee, as well as managers at the division level and above. Taking into account
required disclosure items under SASB and the FSC Sustainability Disclosure Guidelines, the weight of ) ,
operational impact was set at 50%. The results were categorized into five levels (Very Significant, * Talent Attraction and Retention

Significant, Moderate, Minor, and Insignificant). Issues with a weighted score above 270 were identified as * Waste Management
material topics. + Customer Relationship Management

+ Operating Performance
- Information Security and Customer Privacy
+ Greenhouse Gas (GHG) Emissions

Although Market Performance also exceeded the threshold score of 270, the Sustainability Committee decided not to include it as a material topic. Instead, related information is disclosed in
the “Compensation and Benefits” section of this report.

The identified material topics play a critical role in FITI s management direction, risk control, and strategic opportunities:
(1) Corporate Governance and Operations

+ Operating Performance: Directly affects revenue growth and investor confidence. Stable profitability supports employee and customer trust. With capital expenditures from overseas
expansion, financial impacts must be carefully evaluated alongside local environmental and social considerations.

+ Information Security and Customer Privacy: A key factor for operational stability and customer trust. In response to increasing cyber risks, FITI strengthens systems and employee awareness to

mitigate risks and meet stringent compliance requirements.

+ Integrity in Business Operation: Strengthening internal control and regulatory compliance is fundamental to maintaining corporate reputation and reducing operational risks. Suppliers are
also required to comply with integrity standards to mitigate risks across the value chain.

+ Customer Relationship Management: Closely linked to customer satisfaction and market competitiveness. By proactively addressing ESG expectations, FITI enhances customer loyalty and
drives supply chain partners to improve climate action and sustainability performance.

(2) Environmental Management

+ GHG Emissions and Waste Management: Essential for advancing net-zero goals and regulatory compliance. While requiring capital investment in equipment upgrades, these efforts generate
long-term energy-saving and carbon-reduction benefits, lower future carbon tax and environmental liability risks, and strengthen environmental resilience across the supply chain.

(3) Workplace Well-being and Talent Development

+ Occupational Health and Safety: Directly impacts employee well-being and operational stability. High standards of safety management reduce workplace incidents, mitigate operational
disruptions, and strengthen employee commitment and cohesion.

- Talent Attraction and Retention: Together with labor/management relations, these factors are crucial to competitiveness. Attractive compensation packages and effective communication
improve retention, knowledge transfer, and workforce stability.

+ Employee Training and Development: Central to fostering innovation and quality enhancement. Ongoing capacity building and career development pathways strengthen technical expertise
and meet external expectations for talent sustainability.

In summary, these ten material topics represent the key risks and opportunities currently faced by FITI. Through integrated management and effective stakeholder engagement, the Company
will continue to monitor trends, enhance resilience, and pursue sustainable growth in tandem with long-term corporate value creation.
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Dual Materiality Matrix

Top 10 Topics for 2024, Ranked by Materiality

_ 18.0
1. C5. Occupational health and safety . % Operating Performance
v *
= Market Performance
D q
itv i i i 3 Occupational Health & Safet
Z AS. Integrity in business operations S 16.0 . % Information Security & Custonter Priv%cy /
) = PRECUEEREADE Inn::/atlon K Talent Attraction & Retention % Integrity in Business Operation
3. C4. Labor/Management relations 3 Risk Management
S | ) * Greenhouse Gas (GHG) Emissions
a Climate Change Response % Customer Relationship Management v | abor/M t Relati
o Q ]
4, C3. Employee training and development o 140 * *Mate“alManagementW " abor/Management Relations
S *Stiplier Managemem aste Management % Employee Training & Development
2 o ; Procurement Practices
5. Al. Operating Performance @ Employee Diversity, Equity and Inclusion Water Management
Q
g' Human Rights Pro?e'cEtPoerqgy AR
6. A6. Information security and customer privacy =X 124y Indirect Economic Impact
<
. . U)
1. B4. Greenhouse Gas Emission g
@ % Marketing & Labeling
) ) 10.0
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s % Community Engagement
9.  B5.Waste management §
lI 8.0
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Topic / Description Internal Impact on Company Operation External Impact on Sustainable Development

Revenue
Growth

Governance

Operational
Risk

Employee
Engagement

Customer
Satisfaction

Towards 2025: FITI's Action Plans and Targets

Mutual Benefit: Fostering Environmental Sustainability

Double Materiality—Material Issue Impact Assessment

Directions :

Investor
Financial
Performance

Positive Impact
Negative Impact

© High-standard
ethical governance
to effectively prevent

Determined Commitment: Linking Executive Compensation to ESG Targets

Technology
Development

Sustainability Highlights
Shared Prosperity: Building a Green and Responsible Supply Chain

About FITI Group

Creating
Upstream
Value

Environmental
Sustainability

Employee
Well-being

Directions :

Positive Impact
Negative Impact

© Maintaining a record
of no integrity
violations and

Integrity in internal corruption requiring suppliers
Business @ Expanded regulatory to follow the Code
000 0000 0000 (L1} coverage of 00 ( 1 ] 00 00 [ X J of Conducton
Operation unethical conduct by Ethics and Integrity
authorities increases to enhance investor
operational risk confidence
exposure
© Stable business © Stable business
growth and growth and
performance driving performance generate
Operating employee and investor returns while
ECTE customer increasing upstream
erformance YY) YY) YY) YY) satisfaction YY) YY) oo oo YY) supply chain value
© Capital expenditures @ The environmental
for new facilities impact of new
impact revenue and facilities on local
profitability ecosystems needs to
be assessed
© Implementing © Collaborating with
cybersecurity suppliers to protect
certifications to customer privacy and
Information enhance customer and enhance cybersecurity
employee satisfaction standards
Security & (YY) (YY) YY) (YY) andreduce operational  gee@ YY) (YY) o0 o0 © Frequent cyberattacks
risk and insufficient
Customer © Establishing a embployee
A high-standard cybersecurity
Pl P awareness may lead

cybersecurity
environment will
increase expenditures,
impacting revenue and
profitability

to personal data
breaches
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Towards 2025: FITI's Action Plans and Targets

Mutual Benefit: Fostering Environmental Sustainability

Determined Commitment: Linking Executive Compensation to ESG Targets

Sustainability Highlights

About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

Revenue
Growth

Governance

Customer
Satisfaction

Operational
Risk

Employee
Engagement

Investor
Financial
Performance

Directions :
(#) Positive Impact
egative Impact

Technology

Development
Value

© Continuously
improving customer
service quality to

Creating
Upstream

Environmental
Sustainability

Directions :
Positive Impact
Negative Impact

Employee
Well-being

© Partnering with
customers to take
climate action and

Customer strengthen two-way reduce environmental
communication and sustainability impacts
Relationship o000 000 0000 PYY satisfaction YY) (Y o0 ° () @ Customer ESG
© Failure to address expectations
AR L customer complaints simultaneously
promptly and properly influence supply chain
may affect deliveries requirements and
and increase may increase supplier
operational risk costs
© Aligning with © Effectively controlling
international trends greenhouse gas
and regulatory emissions to mitigate
Greenhouse requirements to environmental
enhance customer sustainability impacts.
Gas satisfaction and Expenditures on
Emissi @ investor confidence climate actions
missions [ X J [ X J ( 1 ] ( X ] ( X ] ( X ] ( X J 0000

Capital expenditures
for achieving net-zero
targets will impact
revenue and
profitability

® generate upstream
industry value.

@ Failure to achieve
greenhouse gas
reduction targets
directly impacts the
environment.
Requiring suppliers to
conduct audits may
lead to their action
costs being passed on
to raw material prices.
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Topic / Description Internal Impact on Company Operation External Impact on Sustainable Development

. Directions : Investor Creating . Directions :
Revenue Operational Customer Employee @ Positive Impact = . Technology i Environmental | Employee Positive Impact
Growth Risk Satisfaction Engagement . P (Sl Development pstream Sustainability | Well-being . P
Negative Impact Performance Value Negative Impact
© Complying with © Effective
regulations for zero management
pollution, the initiative mitigates
Waste receives employee environmental
recognition and impacts and

generates revenue for
service providers.

@ Improper
management can
directly affect local air
quality, and waste
disposal methods
may also pollute
water and soil.

Management (Y o0 (Y (Y support o0 (Y (Y o000 °

© Effectively reducing © High-standard
employee capital loss, occupational health
. minimizing operational and safety
Occupational disruption risks, management ensures
maintaining stable that employees’
Health & 000 (X 1 J 00 0000 e A ( 1 ] ( X J [ 000 0000 personal safety and
Safety enhancing employee well-being are not
satisfaction threatened
© Establishing two-way © Promoting two-way
labor-management labor-management
Labor/Manag communication communication
ement channels to reduce through multiple
. 000 000 000 0000 external employee ([ 1 ] ( X ) ([ ([ 1 ] 0000 channels facilitates
Relations complaints and the realization of
mitigate operational employee rights

risks
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Directions : Investor

Customer Employee 5

Satisfaction Engagement Positive Impact Financial

) Negative Impact Performance

Sustainability Highlights
Shared Prosperity: Building a Green and Responsible Supply Chain

About FITI Group

Mutual Benefit: Fostering Environmental Sustainability

Environmental

Development Sustainability

Directions :
#) Positive Impact
egative Impact

© Enhancing employee
skills to deliver

© Atalentdevelopment
and training system

Employee high-quality products, can create potential
Training & generating strong for future revenue
(XX} (XX} revenue and high (1] growth, thereby

Development satisfaction for both attracting investor

employees and support

customers

© Stable employee © Continuously

Talent retention and turnover improving gmployee

rates contribute to compensation
Attraction & higher employee contributes to the

Retention

000 0000 engagement [ 1)

advancement of
employee well-being
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1.4.3 Materiality Management Policy

2024 Performance 2025 Target 2026Target 2030 Target Management Policy and Approach

Integrity in
Business
Operation

+ No Integrity Violations

Net Zero Vision and Roadmap  Towards 2025: FITI’s Action Plans and Targets

Appendix: Reference Information and Disclosure Index

No Monopoly/

Anti-Competitive

Incidents

Determined Commitment: Linking Executive Compensation to ESG Targets

Mutual Benefit: Fostering Environmental Sustainability

No Monopoly/
Anti-Competitive
Incidents

No Monopoly/
Anti-Competitive
Incidents

Sustainability Highlights ~ About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

@ Governance @ Environment @ Social

Following the Code of Integrity for Listed Companies, the
company has internally established a Code of Ethical Business
Conduct, a Code of Ethics, and an Antitrust Management
Procedure. Through a comprehensive internal audit and control
system, the company enforces strict self-discipline, transparently
discloses governance outcomes, and accepts public and societal

Operating
Performance

+ Operating gross margin: 26%; operating

net margin: 16%; earnings per share
(EPS): TWD 25.22.

- Taiwan site employees participated in a

total of 7 engagement sessions,
including labor-management meetings,
welfare committee meetings, and
general mobilization meetings.

- Investors and shareholders participated

in a total of 7 engagement sessions,
including investor conferences and
shareholder meetings.

Annual budget targets

approved by the
Board at year-end

were fully met (100%).

Annual budget targets
approved by the
Board at year-end
were fully met (100%).

Maximizing
Benefits for All
Stakeholders

- The management unit is responsible for overseeing budgets
and expenses, ensuring that each department maintains a
balance between expenditures and returns while maximizing
the company’ s overall benefit.

- Each committee group regularly engages with stakeholders

and conducts sentiment assessments to better understand
stakeholder concerns and provide concrete responses.

Information
Security &
Customer
Privacy

Employee signature rate for the
Customer Information Confidentiality
Agreement reached 100%.

100% of employees
signed the Customer

Information Confidentiality

Agreement.

No customer
complaints related
to privacy

No customer
complaints related
to privacy

One major cybersecurity incident
occurred (please refer to the Customer
Privacy and Information Security
section).

No low-impact major
cybersecurity
incidents reported

No low-impact
major cybersecurity
incidents reported

No low-impact
major cybersecurity
incidents reported

Organizational adjustments were made, including the
appointment of a Chief Information Security Officer and the
establishment of a dedicated cybersecurity department,
creating a comprehensive cybersecurity management
framework.

+ Planned 36 cybersecurity enhancement measures,
implemented in short-, medium-, and long-term phases, with
regular reporting to the committee.

Customer
Relationship
Management

Customer satisfaction score: 4.16

Customer satisfaction
score of 4 or higher

Customer satisfaction
score of 4 or higher

Customer satisfaction
score of 4.2 or higher

+ Continuously monitor customer feedback through external
customer meetings, business performance evaluations, and
internal management review meetings to meet customer
expectations regarding product quality and ESG performance.

+ In line with customer requirements, we continuously manage
environmental and health risks of product components and
manufacturing processes, as well as conduct carbon
assessments, to minimize potential negative impacts on
customer health and safety throughout the product life cycle.
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+ Completed third-party

Mutual Benefit: Fostering Environmental Sustainability

+ Establish GHG

Determined Commitment: Linking Executive Compensation to ESG Targets

- Completed ISO

Sustainability Highlights ~ About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

@ Governance @ Environment

+ Establish internal carbon management mechanisms,

@ Social

2024 Performance 2025 Target 2026Target 2030 Target Management Policy and Approach

Greenhouse Kezhong site is measured using verification of ISO reduction plans for the 14064-1 third-party including annual reduction targets and medium- to
intensity indicators 14064-1 for the Group and each site verification across all long-term reduction goals, with continuous tracking and
Gas. . - Scope 1 and Scope 2 emission Songjiang and Kunshan . Completed third-party Group facilities evaluation of emission reduction performance
Emissions intensity at the Kezhong site sites verification of ISO + Reduced GHG - Conduct regular GHG inventories to monitor emission
T decreased by 33.56% - Completed 14064-1 for the UC site emissions by 50% data
CCEE compared with 2023 self-verification of ISO - Inresponseto FITI" s compared with 2023 » Strictly comply with national and local regulations and
+ The Songjiang and Kunshan 14064-1 for the UC site requirement to prepare -+ Targeting an 80% standards related to GHG emissions, ensuring transparent
sites are expected to complete + Scope 1 and Scope 2 sustainability reduction in GHG and compliant management measures
third-party assurance by the GHG emissions from disclosures in emissions by 2040 - Provide regular employee training to enhance awareness
end of 2025; currently, only the Kezhong, U.S. accordance with IFRS compared with the and skills on emission reduction and low-carbon
Scope 2 emissions are Office, Songjiang, and S1and S2 standards by base year, and transition
disclosed Kunshan facilities 2028, planning to achieving net-zero . . .
decreased by 12.6% initiate compliant emissions by 2050 * Collaborate with suppliers and partners to drive.
compared with the Scope 3 disclosures by low-carbon transformation across the value chain
base year category startingin
2026
The waste intensity for this Waste intensity is less + Waste intensity is less Waste intensity is less + Establish clear pollutant discharge targets and action
reporting year was 0.1821 metric than or equal to the than orequal to the than or equal to the plans based on national standards and FITI’s operational
Waste tons per NTS million, reference value of 0.222 reference value of 0.222 reference value of 0.222 conditions.
Management representing a 17.93% reduction metric tons per NT$ metric tons per NT$ metric tons per NT$ - Implement a comprehensive waste segregation and
compared with the reference million million million collection system to promote resource recovery and
value of 0.222 metric tons per - Achieved 100% audit reuse, thereby reducing overall waste generation.
NTS million. rate for waste disposal

contractors

- Store, treat, and dispose of waste in compliance with

applicable environmental regulations to prevent
secondary pollution.

Occupational
Health &
Safety

Lost-time Injury Frequency Rate:
1.71 cases per million working
hours

Lost-time injury
frequency rate < 1.70 per
million working hours

Lost-time injury
frequency rate < 1.67 per
million working hours

Lost-time injury
frequency rate < 1.53
per million working
hours

Lost-time injury severity rate: 34
days per million working hours

Lost-time injury severity
rate<32 days per million
working hours

Lost-time injury severity
rate<31 days per million
working hours

Lost-time injury severity
rate<29 days per
million working hours

+ Conduct regular workplace risk assessments to

systematically identify potential occupational hazards.

+ Establish a hazard reporting mechanism to ensure timely

detection and management of risks.

- Hold periodic safety operation and emergency response

training to ensure all employees are familiar with
operating procedures and emergency measures.

+ Strengthen employee safety education to enable quick

mastery of relevant safety regulations.
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+ Human Rights Grievances:

Net Zero Vision and Roadmap
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+ Maintain zero violations

Mutual Benefit: Fostering Environmental Sustainability

+ Promotea

+ Integrate human rights
and

Determined Commitment: Linking Executive Compensation to ESG Targets

Sustainability Highlights ~ About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

@ Governance @ Environment @ Social

- Commit to full compliance with domestic and

Labor/Manag - -Internal grievances: 0 cases of labor regulations company-wide international labor regulations, maintainingzero
. _External ri 0 and zero penalty mechanism for labor-management violations and zero penalties to safeguard employees
emen.t - bxternat grievances. U cases records assessing human rights communication fundamental labor rights
Relations ) F.mlfts forl\/lglannsgf h‘{r(‘)“a” - Regularly convene and mechanisms into the - Establish diverse and open communication channels,
nghts orfabor practices: labor-management labor-management ESG risk management including regular labor-management meetings, employee
cases ' ' meetings and risks framework welfare committees, suggestion boxes, and grievance
* RBA (Responsible Business employee assemblies + Implement localized + Strengthen internal hotlines, to foster constructive dialogue between labor
Alliance) training completed: to facilitate gender equality and and external and management
417 participants communication and workplace-friendly labor-management - Continuously track and review relevant indicators,
+ Freedom of Association and consultation policies across grievance incorporating grievance handling efficiency and
Communication Channels: - Complete training on overseas sites mechanisms, satisfaction into monitoring, while conducting regular
- - Labor-management meetings: the RBA Code of + Enhance employee achieving a grievance employee satisfaction surveys and using the results as a
4 sessions Conduct, with at least participation in gig?ggg/‘on rate of basis for continuous improvement
- - Employee welfare committee 500 participants trained labor-management 0 - Emphasize the diversity and transparency of
meetings: 2 sessions annually issues and increase labor-management communication mechanisms,
+ - Total number of employee ienmployee involvement strengthening timely and effective dialogue
aSSOCiatiOnS/C[UbS: 4 Community/associatio
+ - AllHands meetings: 1 session n activities
+ - Internal communication
mailbox submissions: 2 cases
Employee Average training hours per Average training hours Average training hours Establish a one-on-one * Regularly review the compensation system to ensure market
Training & employee peryear: 21.9 hours per employee per year = peremployee peryear:50  mentoring system, with competitiveness
Sl e 40 hours hours an internal - Foster an open, inclusive, and trusting work environment,
P trainer-to-learner ratio providing employees with opportunities to voice opinions
of 1:1 and make suggestions
- Implement flexible work arrangements, encourage
leave-taking, and promote wellness activities to enhance
) , Turnover rate of Turnover rate of Turnover rate of overall employe§ well-being , )
Talent Turnover rate ofohlgh-performmg high-performing high-performing high-performing - Develop professional and technical talent with
Attraction & employees: 2.65% employees < 2% employees < 1.8% employees < 1.8% forward-looking vision and innovative capabilities to
Retention support business transformation and technology upgrades
+ Establish internal training programs covering the latest
technology trends, industry standards, and practical

Retention rate of professional
and technical talent:91%

Retention rate of
professional and
technical talent = 92%

Retention rate of
professional and
technical talent = 93%

Retention rate of
professional and
technical talent = 95%

applications

Design career development plans tailored to different
technical roles, creating training pathways based on
employees’ professional competencies and development
needs
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1.5 Implementation of the United Nations Sustainable Development
Goals (SDGs)

Since the United Nations introduced the 2030 Sustainable Development Goals (SDGs) in 2015, global companies have increasingly focused on environmental, social, and governance (ESG)
issues. Faced with more stringent international regulations regarding climate change, human rights, information security, and business integrity, as well as the accelerating trend of sustainable
investing, investors and supply chain partners increasingly consider corporate sustainability strategies as a key criterion for collaboration and evaluation.

FITI, guided by the philosophy of sustainable corporate management, actively responds to the SDGs and references both domestic and international trends as well as stakeholder concerns to
establish a comprehensive ESG strategy blueprint and management framework. In this reporting year, we identified ten material sustainability topics, including: Occupational Health and Safety,
Integrity in Business Operations, Labor/Management Relations, Employee Training and Development, Operating Performance, Information Security and Customer Privacy, Greenhouse Gas
Emissions, Talent Attraction and Retention, Waste Management, and Customer Relationship Management.

For these material topics, FITI has developed corresponding management policies and KPIs, which closely align with the United Nations SDGs, including Goal 3 (Good Health and Well-being),
Goal 4 (Quality Education), Goal 8 (Decent Work and Economic Growth), Goal 12 (Responsible Consumption and Production), Goal 13 (Climate Action), and Goal 16 (Peace, Justice, and Strong
Institutions). We will continue to enhance corporate governance transparency and sustainability performance through institutionalized management and internal review mechanisms,
strengthening operational resilience and competitiveness, and fulfilling our corporate commitments to environmental and social responsibility.

2024 Material Topics/ Link to GRI Standards Link to SDG Goals

Occupational Health and Safety ~ Hazard Identification and Risk Assessment ~

1.0ccupational Health Occupational Occupational Health and Safety Communication ~ Contractor Safety

and Safety Health and Safety SDG 3 Good Health and Well-being Management » Work-related Injuries ~ Safety Promotion ~ Health Care ~
Employee Health Screening and Care ~ Occupational Diseases
2.Integrity in Business epnre Anti-competitive SDG 16 Peace, Justice and Strong : : :
- Operations CGED Behavior Inetitutions Implement Fair Business Practices

. 3.Labor/Management Labor/Management SDG 8 Decent Work and Economic Human Rights Policy and Diversity, Equity, and Inclusion ~ Minimum Notice

Relations Relations Growth Period for Operational Changes
- 4.Employee Training Training and SDG 4 Quality Education
and Development Education

Employee Empowerment » Performance Management
SDG 8 Decent Work and Economic

Growth
. 5.0perating Economic SDG 8 Decent Work and Economic Climate Change Risks and Opportunities » Retirement Benefits / Pension
Performance Performance Growth Schemes ~ Financial Performance
6.Information Security GRI 418 mer Priv SDG 16 Peace, Justice and Strong ; i :
Y and Customer Privacy @) Custome acy oot Customer Privacy and Information Security
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- E.nﬁ{sseigzguse Gas Emissions SDG 13 Climate Action Greenhouse Gas Emission
8.Talent Attraction and SDG 8 Decent Work and Economic : . .
Retention Employment Growth Compensation and Benefits » Parental Leave » Talent Attraction and
@ 9.Waste Management Waste gﬁgérzogjzgggs'ble Consumption g Waste

SDG 3 Good Health and Well-being m

@ 10.Customer Marketing and sbit 12 Respon5|ble ComsUn gl Customer Relationship ~ Sustainable Products and Services
Relationship Labeling and Production
Management Customer Privacy SDG 16 Peace, Justice and Strong

Institutions



https://www.foxsemicon.com/
mailto:fiti.csr@foxsemicon.com

Collaborative Progress:
Advancing Excellence in Governance

P 44 Corporate Governance Objectives P 56 Ethics and Integrity
Independent directors occupy :
e . P 45 Corporate Governance Strategy P 58 Regulatory Compliance

- EPS (Earnings Per Share) P 46 Board of Directors P 60 Risk Management

reported at NT$25.22
Customer satisfaction score: P 48 Audit Committee P 62 Investor Relations
4.16

P 49 Compensation Committee P 63 Customer Relations

P 50 Financial Performance P 64 Customer Privacy and

P 51 Integration of ESG into Corporate Information Security

Governance
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Mutual Benefit:

Fostering Environmental Sustainability

P67 Climate Change Risks and Opportunities

« The GHG Emission intensity at the P72
Kezhong Site was decreased by 33.56%
in 2024 compared to 2023.

The FITI Group’s Water Usage P78 Energy Management

Intensity in 2024 was reduced by 13.3%
compared to 2023. P80 Water Management

Greenhouse Gas (GHG) Emissions

At the Kezhong Site, the energy-saving
water chillers were replaced, P82 Waste Management
improving energy efficiency by

28.44%. This is expected to reduce P86 Air Emissions

carbon emissions by nearly 3,000
metric tons over the next decade.

P87 Sustainable Products and Services
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Shared Prosperity:

Building a Green and Responsible

Supply Chain

100% completion rate for high-risk supplier audits

96% verification coverage rate for suppliers declaring non-use of
conflict minerals

96% supplier declaration rate for the RBA Code of Conduct

Commitment

95% verification coverage rate for suppliers declaring non-use of
hazardous substances

100% annual coverage rate for supplier random audits and human
rights training

P88 Supply Chain Management Strategy

P89 Supplier Selection and Risk Identification
P90 Supplier Code of Conduct

P93 Sustainable and Local Procurement

P94 Contractor Management
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AL Off 1S Cliaipies P95 Compensation and Benefits

Retention Rate of Professional and
Technical Personnel: 91%

P101 Talent Attraction and Retention

Employee Training Hours in Total: -
70335 Hours P103 Employee Training and Empowerment

‘T:;‘;z‘v‘;ﬁ‘}iz"g’o";;},‘;‘;;e“ Service Hours in P106 Occupational Health and Safety (OHS)

- The Beneficiaries of volunteer service
at the Taiwan sites reached: 2,712
people.

P113 Employee Health and Well-being

P118 Community Engagement and Social Impact
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Annex 1: 2023 and 2024 GHG Inventories

2024 GHG Inventories

Determined Commitment: Linking Executive Compensation to ESG Targets

Sustainability Highlights

About FITI Group

Shared Prosperity: Building a Green and Responsible Supply Chain

US Offce

I T - Ml a0 B ol =
| | Category 1 Direct GHG Emission . 170.0605 142% 2814753 575% . 77283 . 46.65% . 4592641 273%
| L1 Direct Emissions from Stationary Combustion 1.1244 | 0.01% 0.3922 | 0.01% 4.4481 | 26.85% 5.9646 | 0.04%
deopel ' 120Direct Emissions from Mobile Combustion o 8.7485 | 0.07% a1 : - | 16473 | 9.94% 103959 | 0.06% |
'Emissions | Boossaasr rocess Emissions and Removal fromindustrial 1 5 emission | - . noemission - ~ noemission | - _ noemission | - }
| AR g Enissions from the Release of GHGsin 1 160.1876 134% 281.0831 | 574% 16329 | 9.86% | 4429036 2.63%
| LR e ssions Al Regg el from tand Use, Land Use 35 ajssion | - ' noemission | - " noemission - " noemission - }
'Scope2: | Category 2 Indirect GHG Emissions from Imported Energy | 2,663.6710 | 22.35% . 3,754.6488 . 16.67% 50609 30.54% 64233807 38.15%
| Electricity Indirect ; 2.1 Indirect Emissions from Imported Electricity . 2,663.6710 | 22.35% . 3,754.6488 | 76.67% | 5.0609 1 30.54% . 6,423.3807 | 38.15%
GHGEMISSIONS 3.3 ndirect Emissions from Imported Energy _ noemission | - _ noemission | -- _noemission | -- __noemission | - }
| | Category 3:Indirect GHG Emissions from Transportation . 3,948.2662 | 33.13% : 1.6366 | 0.03% 1 552 1 -- | 3,949.9028 | 23.47%
3 :' %.&oEdn;lssmns from Upstream Transport and Distribution for 3 3,586.9991 : 30.09% 3 33 : _ 3 no emission : §I4 3 3,586.9991 : 21.31% 3
| 8godgissions rom bownstieam Transportand Distbutionfor | 5674792 2.25% . 163665 | 0.03% . noemission 54 2691158 . 160%
' 33 Emissions from Employee Commuting _ non-significant | - _ non-significant | - _ non-significant | -- _ non-significant | -- }
' 34 Emissions from Client and Visitor Transport _ non-significant | - ~ non-significant | - ~ non-significant | -- _ non-significant | - }
! ! 3.5 Emissions from Business Travel i 93.7879 ; 0.79% i 13 ; - i 1) ; - i 93.7879 ; 0.56% 3
| SBIRRY KTy Gl iahhation o Productsand 12745564 | 1069% . 859.1913 . 17.55% . 37794 . 2281% . 2,137.5271 | 12.70%
! | 41 Emissions from Purchased Goods 1 561.3787 | 4.71% 1 785.2616 | 16.04% ‘ 3.7794 | 22.81% ‘ 1,350.4197 | 8.02% ‘
| 42 Emissions from Capital Goods | _non-significant | - | _non-significant | - _ non-significant | -- _ non-significant | -- i
| | 43Emissions from the Disposalof Solidand Liquid Waste | 7131777 | 598% . 73.9297 | 151% | ¥6 | - . 787.1074 468% |
iScope 3 Ceupment lease (e Use of Assets are generated through non-significant : - non-significant - non-significant - non-significant -
B IR L T—_ T, . ——
1 * of Products from the Organization . 3,862.6407 | 32.41% | _non-significant | -- | noemission ! -- | 3,862.6407 | 22.95%
. 51 Emission from the Use Stage of the Product | _non-significant | -- | _non-significant ! -- | _noemission -- | _non-significant ! -- !
; 5.2 Emissions from Downstream Leased Assets | noemission | - | __noemission | - | __noemission | - | __noemission | -
- 5.3 Emissions from End of Life Stage of the Product | 3,862.6407 | 32.41% ! noemission | - ! noemission | 57 . 3,862.6407 22.95%
3 5.4 Emissions from Investments | noemission | -- | _noemission | - | _noemission | - ~ noemission | -
| ' Category 6 Indirect GHG Emissions from Other Sources | __noemission | = | __noemission | = | __noemission | = | __noemission | = 3
 6.10thers | noemission | - | _noemission | - | noemission | - | noemission | - '1
| | Total : 11919195 100.00% 4896952 . 10000% 16569 . 100.00%  16,832.715 . 100.00%
Percentage 70.81% 29.09% 0.10% 100.00%

121


https://www.foxsemicon.com/
mailto:fiti.csr@foxsemicon.com

About the Report ~ Message from the Chairman  Net Zero Vision and Roadmap Towards 2025: FITI’s Action Plans and Targets  Determined Commitment: Linking Executive Compensation to ESG Targets  Sustainability Highlights ~ About FITI Group

—— Co-Creation: Driving Sustainability Together  Collaborative Progress: Advancing Excellence in Governance ~ Mutual Benefit: Fostering Environmental Sustainability ~ Shared Prosperity: Building a Green and Responsible Supply Chain 122

Inclusiveness: Empowering People and Communities  Appendix: Reference Information and Disclosure Index

2023 GHG Inventories

Emissio Percentage Emissions Percentage Emissions Percentage Emissions Percentage

| Category 1: Direct GHG Emission 1 173.4523 | 1.09% 282.1141 | 5.61% 1 13.7617 | 58.86% 469.3281 | 2.40%
: | 1.1 Direct Emissions from Stationary Combustion | 12289 | 0.01% | 10310 0.01% | 73398 . 3139% 9.5997 | 0.05%
Deopel: | 12 Direct Emissions from Mobile Combustion | 9.1575 | 0.05% | 1 | - | 44848 | 19.18% | 13.6423 | 0.07% |
| Emissions | ;3 Direct Process Emissions and Removal from Industrial 1 no emission | -  noemission | - ' noemission - ' noemission | - 1
| | Ritbrosopec S stams "o from the Release of GHGsin | 163,0659 1.03% . 281.0831 ! 5.60% | 1.9371 : 8.29% | 446.0861 | 2.28% 3
! | & Direct Emissions and Reggval from Land Use, Land Use ~_no emission | - ' noemission | - ~_no emission | - ~_no emission | - 3
'Scope 2: | Category 2:Indirect GHG Emissions from Imported Energy | 3/006.6030 | 19.02% | 2,848.0088 76.52% : 4.5381 | 19.41% . 5,859.1499 | 29.96%
‘Electricity Indirect | 2.Lindirect Emissions from Imported Electricity ~3,006.6030 19.02% | 2,848.0088 | 76.52% | 45381 : 19.41% | 5859.1499 | 29.96%
{GHG EmISSions o - irect Emissions from Imported Energy ' noemission | - ' noemission | - ' noemission | - ' noemission | - }
| | Category 3:Indirect GHG Emissions from Transportation | 7,243.5588 | 45.81% | 1.1765 0.04% 3 2 | B . 72447353 | 37.05%
i 3 é.&oEdn;issions from Upstream Transport and Distribution for 3 7,091.8106 : 44.85% 3 13 : _ 3 no emission : 4 3 7,091.8106 ; 36.26% 3
3 i %.go%rrslissionsfrom Downstream Transport and Distribution for i 74.6280 1 0.47% i 1.1765 ,5}_5 1 0.04% 3 no emission ; ¥4 3 75.8045 ; 0.39% 3
! ! 3.3 Emissions from Employee Commuting ' non-significant | - ' non-significant | - ' non-significant | - ' non-significant | - 3
' 3.4 Emissions from Client and Visitor Transport ~ non-significant | - ~ non-significant | - ~ non-significant | - ~ non-significant | - 3
| | 35 Emissions from Business Travel . 771202 0.49% | 3 | - | E2) | - . 771202 039%
| B e 10383432 | 6.57% 5904548 | 15.86% 5.0795 ! 21.73% | 16338775 8.35%
! | 41 Emissions from Purchased Goods : 610.2141 | 3.86% : 570.6297 | 15.33% : 5.0795 : 21.73% | 1,185.9233 | 6.06% ;
! 4.2 Emissions from Capital Goods ~ non-significant | - ~ non-significant | - ' non-significant | - ' non-significant | - !
i 3 4.3 Emissions from the Disposal of Solid and Liquid Waste 3 428.1291 ' 2.71% 3 19.8251 ' 0.53% 3 %IG ! — 3 447.9542 ! 2.29% 1
'Scope 3:  daEmissionsfrom the Use of Assets are generated through | non-significant | - ~ non-significant | - ~ non-significant | - ~ non-significant | -
| Other Indirect | 4.5 Emissions from the Use of Services that are not described in | non_signiﬁcant I . | non_signiﬁcant I . | non_signiﬁcant I . | non_signiﬁcant I . |
' GHG Emissions : Caet:g:r\)l/eS'lndirectGHG Emissions Associated with the Use ; : ; R : ; fec : ; : !
3 1 of Productéfrom the Organization ; 4,349.0549 : 27.510/0 i non'S'gn|f|Cant 0 == 0 no emission i == ; 4,349.0549 ' 22.240/0 3
! ! 5.1 Emission from the Use Stage of the Product ' non-significant - ' non-significant - ! noemission | - ' non-significant | - !
i 3 5.2 Emissions from Downstream Leased Assets 3 no emission ! - 3 no emission ! - 3 no emission ! _ 3 no emission ! - 3
} ! 5.3 Emissions from End of Life Stage of the Product . 4349.0549 27.51% ' noemission | - ' noemission | r7 | 4349.0549 22.24% !
} 5.4 Emissions from Investments ' noemission | - ' noemission | - ' noemission | - ' noemission | - }
3 ; Category 6 Indirect GHG Emissions from Other Sources ! no emission | - ! no emission | = ! no emission | - ; no emission | - 3
i | 6.1Others ' noemission | - ' noemission | - ' noemission | - ' noemission | - !
Total : 15,811.012 | 100.00% 3,721.754 | 100.00% 23.379 | 100.00% | 19,556.146 | 100.00%
| | Percentage | 80.85% | 19.03% | 0.12% | 100.00% |

Note 1: Category 1.2 emissions from the Kezhong site are mainly attributed to office vehicles and forklifts; currently, Note 5: Category 3.2 emissions from the Keyan site previously involved statistical calculation of waste

there is no related equipment at the Keyan site. transportation; other downstream product transportation businesses are not included, and these are counted

Note 2: Category 3.5 emissions from the UC SITE are solely from outsourced shipments, and these are included in the as clearing within the Kezhong site.

clearing within the Kezhong site. Note 6: UC SITE emissions from office equipment are negligible and thus do not generate Category 4.3

Note 3: Cate%ory 3.1& 3.5 emissions from the Keyan site pertain to process outsourcing, and these are currently €mIssions.

included in the clearing within the Kezhong site. Note 7: The Keyan site and UC SITE currently have no properties leased out, so there are no Category 5.3

Note 4: The UC SITE serves as an administrative office only and therefore has no Category 3.18 & 3.2 emissions. emissions.
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Annex 2: Occupational Hazard Inspections and Personnel

Noise

Dust 76
76

76

Perchloroethylene (Tetrachloroethylene, PCE)

Chromic acid

Nickel

Y]
(o)}

Isopropanol (IPA)

Aluminum alloy dust, Noise

\(IBVe;l%ing furr?e,ll\:jitrogen oxides (NOx), Manganese and its inorganic compounds, Nickel and its compounds, Carbon monoxide (CO), Chromium trioxide (CrOs), Ozone (O2), Welding arc radiation, High-frequency electric field, Noise,
rinding wheel dust

Aluminum alloy dust, Aluminum, Noise

Noise, Iron and its compound dust

Noise

Tin dioxide (Sn02)

Soluble nickel compounds, Chromates, Dichromates (hexavalent chromium, Cr(VI)), Hydrogen fluoride (HF), Nitrogen oxides (NOx), Sodium hydroxide (NaOH), Oxalic acid, Sulfuric acid and sulfur trioxide (SOs), Potassium hydroxide
(KOH), Sodium carbonate (NazCOa), Noise

Perchloroethylene (Tetrachloroethylene, PCE), Toluene

Sodium hydroxide (NaOH), Nitrogen oxides (NOx), Hydrogen fluoride (HF), Chromates, Dichromates (hexavalent chromium, Cr(V1)), Soluble nickel compounds, Phosphoric acid (HsPOs), Sulfuric acid and sulfur trioxide (SOs), Noise

Sodium hydroxide (NaOH), Nitrogen oxides (NOx), Hydrogen fluoride (HF), Chromates, Dichromates (hexavalent chromium, Cr(V1)), Soluble nickel compounds, Phosphoric acid (H:POs), Sulfuric acid and sulfur trioxide (SOs), Noise

Welding fume, Carbon monoxide (CO), Nitrogen oxides (NOx), Ozone (0s), Welding arc radiation, High-frequency electric field, Noise, Aluminum oxide dust, Aluminum alloy dust, Grinding wheel dust

Welding fume, Nitrogen oxides (NOx), Carbon monoxide (CO), Manganese and its inorganic compounds, Metallic nickel and insoluble nickel compounds; nickel and its compounds, Chromium trioxide (CrOs), Ozone (0s), High-frequency
electricfield, Welding arc radiation, Noise

Titanium dioxide dust (TiO: dust)

Acidic and alkaline chemicals

Metallic nickel and insoluble nickel compounds, Phosphoric acid (HsPOx), Hydrogen chloride (HCl) / Hydrochloric acid (HCI), Chromates, Sulfuric acid and sulfur trioxide (SOs), Fluorine and its compounds, lodine (I2)

Nﬁise, Laser radigti(()n, Al)uminum oxide dust, Aluminum, Aluminum alloy dust, Iron and other compound dust, Manganese and its inorganic compounds, Metallic nickel and insoluble nickel compounds, Nickel and its compounds,
Chromium trioxide (CrOs;

Hydrogen fluoride (HF), Ammonia (NHs), Nitrogen oxides (NOx), Sodium hydroxide (NaOH), Soluble nickel compounds, Chromates, Dichromates (hexavalent chromium, Cr(V1)), Noise

Sodium hydroxide (NaOH), Nitrogen oxides (NOx), Hydrogen fluoride (HF), Chromates, Dichromates (hexavalent chromium, Cr(V1)), Soluble nickel compounds, Noise

Sulfuric acid and sulfur trioxide (SO3), Sodium hydroxide (NaOH)

Noise, Stainless steel and other compound dust

Power-frequency electric field, Noise

Methyl ethyl ketone (MEK)

Isopropanol (IPA), Isophorone

Isopropanol (IPA), Noise

. Soluble nickel compounds, Chromates, Dichromates (hexavalent chromium, Cr(V1)), Hydrogen fluoride (HF), Nitrogen oxides (NOx), Sodium hydroxide (NaOH), Chromates, Dichromates, Noise | | 1

[«llieliclieliclieolieclleolielleolieclileoliecliieolliolileolieolieoliclieoliclleollieolloliolilolioliel ol

OO0 000 0000000000000/ oo oo

WWWww bbb N0 |0 OO

Sulfuric acid and sulfur trioxide (SOs), Nitrogen dioxide (NOz), Nickel and its compounds, Phosphoric acid (H:PO4), Chromium and its compounds, Hydrogen fluoride (HF), Ammonia (NHs)
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Sorgiang i Kanshon i

Soluble nickel compounds, Chromates, Dichromates (hexavalent chromium, Cr(VI)), Hydrogen fluoride (HF), Nitrogen oxides (NOx), Sodium hydroxide (NaOH), Phosphoric acid (HsPOs), Sulfuric acid and sulfur trioxide (SOs), Noise

g Formic acid (HCOOH), Sodium hydroxide (NaOH), Hydrogen fluoride (HF), Nickel and its compounds, Hydrochloric acid (HCI) i O 1 1 1 O }
i Isopropanol (IPA), Acetone i 0 i 6 i 0 1
3 Noise, Iron and other compound dust, Sodium chloride (NaCl), Hydrochloric acid (HCl), Sodium citrate, Citric acid ethyl ester (Ethyl citrate), Zinc formate, Ethylenediamine (EDA), Formic acid (HCOOH), Sodium hydroxide (NaOH) 3 0 3 6 3 0 l
3 Titanium dioxide (TiOz), Toluene, Ethyl acetate, Xylene 3 0 3 2 3 0 3
3 Power-frequency electric field | 0 3 0 3 0 3
i Benzene, Toluene, Xylene, Methyl ethyl ketone (MEK), Ethyl acetate, Isopropanol (IPA) | 0 i 0 i 0 3
' Sulfuric acid and sulfur trioxide (SOs), Nitrogen dioxide (NO2), Nickel and its compounds, Phosphoric acid (H:POs), Chromium and its compounds, Hydrogen fluoride (HF), Ammonia (NHs), Noise i 0 | 0 | 0 3
i Noise, Aluminum oxide dust, Iron and other compound dust 3 0 } 0 1 0 3
i Sodium carbonate (Na-COs), Sulfuric acid and sulfur trioxide (SOs), Hydrochloric acid (HCl), Fluorine and its compounds (excluding hydrogen fluoride), Phosphoric acid (H:PO:), Sodium hydroxide (NaOH) 3 0 l 0 1 0 |
3 B:gfsggg\l/irg\;ré?d(sDEA) Monoethanolamine (MEA), Ammonium bicarbonate, Aqueous ammonia / Ammonium hydroxide, Fatty alcohol ether, Non-ionic surfactants, Carbonates, Potassium hydroxide (KOH), Acrylic acid, Silicates, 3 0 3 0 3 0 ;
i Titanium dioxide dust (TiO: dust) } 0 i 0 i 0 1
i Chloroform, Noise 1 0 i 0 i 0 i
3 Carbon monoxide (CO), Acetone, Nitrogen dioxide (NO2), Ozone (Os), Ultraviolet radiation (UV radiation) | 0 3 0 3 3 i
3 Carbon monoxide (CO), Acetone, Nitrogen dioxide (NO2), Ozone (0s), Ultraviolet radiation (UV radiation), Welding fume 3 0 3 0 3 19 i
3 Carbon monoxide (CO), Nitrogen dioxide (NO:), Ozone (0s), Ultraviolet radiation (UV radiation), Welding fume 3 0 3 0 3 10 i
i Ethanol, Noise 3 0 i 0 i 66 3
I Nitric acid (HNOs), Isopropanol (IPA), Fluorine and its inorganic compounds (excluding hydrogen fluoride), Noise 3 0 | 0 | 0 ;
3 Noise, Power-frequency electric field 3 0 1 0 1 6 l
3 Noise, Laser radiation, Other dusts / Other particulate matter 1 0 1 0 1 0 |
3 Noise, Laser radiation, Other dusts l 0 3 0 3 14 1
3 Noise, Other dusts / Other particulate matter | 0 3 0 3 93 1
i X-ray radiation, Acetone, Welding fume, Nitrogen dioxide (NO2), Carbon monoxide (CO), Ozone (Os), Ultraviolet radiation (UV radiation) 3 0 i 0 i 2 i
3 X-ray radiation, Acetone, Noise 3 0 3 0 3 1 3
3 Noise, Nitric acid (HNOs), Hydrofluoric acid (HF), Isopropanol (IPA) i 0 3 0 3 15 i
3 Total Number of Occupational Health Examinations for Special Hazard Operations : 467 : 435 : 470 1
i Complete Rate ! 100% i 100% i 100% ]
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Annex 3: GRI 2021 Standard and Disclosure Index

Usage Statement: FITI has reported information referenced in the GRI Content Index for the period from January 1

to December 31, 2024, with reference to the GRI Standards.

General Disclosures

GRI Version: GRI 1: Foundation 2021

Applicable GRI Sector Standards: None

GR Standard Corresponding ChapterSection

3 GRI 2: General |
. Disclosures 2021 ‘

2-30 Collective bargaining agreements

As no labor union currently exists, there are no collective bargaining agreements in place.

2-1 Organizational details . About FITI Group | | P18 !
%élzjgpt%ﬁiges included in the organization’s sustainability 3 About the Report/ About FITI Group 3 3 P1 -~ P18 3
2-3 Reporting period, frequency and contact point 3 3 3 - 3
2-4 Restatements of information ! | There are no restatements of information or corrections, nor any supplementary explanations ! P1 3
» About the Report ; :
2-5 External assurance ! : : P1 !
2-6 Activities, value chain and other business relationships | shared Prosperity: Building a Green and | ' P88-P94
4 P ! Responsible Supply Chain ! ! |
27 Employees : Inclusiveness: Empowering People and ! ~ P95-P118 1
2-8 Workers who are not employees + Communities ! ' P95-P118 !
2-9 Governance structure and composition | About FITI Group/ Organizational Structure | P18 ~ P44-P51 !
2-10 Nomination and selection of the highest governance body 3 3 3 P44-P51 1
2-11 Chair of the highest governance body ; ; ; P44-P51 3
2-12 Role of the highest bodyi ing th 1 FITI Sustainability Committee and | i |
managoe(ran%nt gf ir[lgpsgtsgovernance odyinoverseeing the ' Governance FranXework, Board of Directors ! P44-P51 !
2-13 Delegation of responsibility for managing impacts | | 1 P26 |
2-14 Role of the highest governance body in sustainability } | The highest governance body holds the responsibility for reviewing and approving the information disclosed | P26 }
reporting ! *_inthe report. ! !
2-15 Conflicts of interest ' Ethics and Integrity, Regulatory Compliance ! For disclosed information, please refer to pages 15-16 of the 2024 Annual Report. ! P56-P59 !
2-16 Communication of critical concerns | | In 2024, a total of 5 board meetings were held, covering 23 key matters, of which 2 were related to the | - !
| | Eromotu;)n of corporate sustamabllltfy. | i
! | Fordetails, please refer to page 15 of the 2024 Annual Report. ! !
2-17 Collective knowledge of the highest governance body 3 Board of Directors 3 3 P46 3
%—oldByEvaluation of the performance of the highest governance ' Board Performance Evaluation ! For disclosed information, please refer to pages 20 of the 2024 Annual Report. ! P47 ;
2-19 Remuneration policies | | Fordisclosed information, please refer to the Preface and pages 14 of the 2024 Annual Report. | - !
2-20 Process to determine remuneration | Compensation Committee | | P49 l
2-22 Statement on sustainable development strategy 3 Message from the Chairman 3 3 P2 3
2-23 Policy commitments ' Integration of ESG into Corporate Governance! ! P51 !
2-24 Embedding policy commitments | Regulatory Compliance | | P56-P59 |
2-25 Processes to remediate negative impacts | ) . | l P56-P58 !
! Ethics and Integrity, ! ! !
2-26 Mechanisms for seeking advice and raising 1 Regulatory Compliance ! ! P56-P58 !
2-27 Compliance with laws and regulations ! 1 . P56-P58 |
B i iati " Organizational Participation and 1 1 |
2-28 Membership associations ; Re%ponsibility in Drivigg Sustainability l ; P23 1
2-29 Approach to stakeholder engagement | Stakeholder Engagement 3 '\ P28-P31
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GR Standard Corresponding ChapterSection

3 | 3-1Process to determine material topics | ) ) | ! P32-P41 ;
GRI 3: Material Topics 2021 3.2 List of material topics Material Topics NI
i GRI 201: Economic Performance 2016
ll GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ! : 3
i 201-1 l Direct economic value generated and distributed l Financial Performance } } P50 !
§ 201-2 i Eliir;ggtceiaclri]?npglgcations and other risks and opportunities due to i Climate Change Risks and Opportunities i i P67 i
1 201-3 3 Defined benefit plan obligations and other retirement plans 3 Compensation and Benefits 3 3 P95-P99 3
i 201-4 ; Financial assistance received from government ; Financial Performance ; : P50 3
' GRI 206: Anti-competitive Behavior 2016 1
| GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics 1 ! 1 3
i 206-1 i hqegglogcotlglogfafgtl}ger;ti—competitive behavior, antitrust, and i Regulatory Compliance i No relevant events occurred during 2024. i P58 ~ P59 i
- GRI302: Energy 2016 ;
3 GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ' ! !
1 302-1 i Energy consumption within the organization i Energy i i P78 ~ P79 i
i 302-2 3 Energy consumption outside of the organization 3 N/A 3 Not applicable. 3 3
©302-3 - Energy intensity | Energy |  PI8PT9 |
' 302-4 3 Reduction of energy consumption 3 3 3 P78 ~ P79 |
i 302-5  Reductions in energy requirements of products and services ' N/A ' The information is not yet complete, as SBTi data is under development and collection. 3 §
~ GRI 305: Emissions 2016 3
3 GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ! ! !
. 305-1 3 Direct (Scope 1) GHG emissions 3 3 3 P72-P77 3
i 305-2 i Energy indirect (Scope 2) GHG emissions i i i P72-P77 i
3 305-3 3 Other indirect (Scope 3) GHG emissions 3 GHG 3 3 P72-P77 ;
' 3054 | GHG emissions intensity | ! ! P72-P77 !
i 305-5 i Reduction of GHG emissions i i i P72-P77 i
3 305-6 3 Emissions of ozone-depleting substances (ODS) 3 N/A 3 No ozone-depleting substances are generated during the manufacturing process. 3 - 3
i 305-7 i §i|};on%%gig>gges (NOx), sulfur oxides (SOx), and other significant i i %%Qliffr:c %r;igéigsgc(glscs)?(), sulfur oxides (SOx), or other significant gaseous emissions are produced during the i - i
- GRI303: Water and Effluents 2018
| GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ! ; 3
i 303-1 i Interactions with water as a shared resource i i i P80 ~ P81 3
' 303-2 ' Management of water discharge-related impacts ; ! ' P80 -P81 !
303-3 ‘ Water withdrawal ‘ Water ‘ ‘ P80 ~ P81 ‘
i 303-4 i Water discharge i i i P8O ~ P81 i
' 303-5 ' Water consumption 3 3 " P80-P81
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GR Standard Corresponding ChapterSection

© GRI 306: Waste 2020 1
3 GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ! : :
3 306-1 3 Waste generation and significant waste-related impacts 3 3 3 pP82-P85 |
. 306-2 3 Management of significant waste-related impacts 3 3 3 P82-P85 3
1 306-3 . Waste generated | Waste | | P83 i
' 306-4 | Waste diverted from disposal 3 3 3 P85 !
' 306-5 3 Waste directed to disposal 3 3 3 P85 1
~ GRI401: Employment 2016
3 GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ! ! 3
i 401-1 i New employee hires and employee turnover i Talent Attraction and Retention i i P102 |
| _ I Benefits provided to full-time employees that are not provided | ! ! i
. 401-2 ; to temporary or part-time employees ' Compensation and Benefits ! ! P95 !
. 401-3 ' Parental leave ! ! ! P99 :
' GRI402: Labor/Management Relations 2016 1
3 GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ! : :
! 402-1 ' Minimum notice periods regarding operational changes ! g‘gsgﬁggg:f ESGinto Corporate ! ' P51-P55
' GRI 403: Occupational Health and Safety 2018
3 GRI 3: Material Topics 2021 ' Disclosure 3-3 Management of material topics ! ! : :
! - . Occupational health and safety management system | | ; P106 |
1 403-1

| 3 Hazard identification, risk assessment, and incident 3 3 3 R i
| 403-2 ©_investigation ! ! : P106 ~ P107 |
. 403-3 ' Occupational health services ! ! ! P113 i
l _ ' Worker participation, consultation, and communication on ! ! ! !
y 4034 ! occupat|or.1a.l health and safety ' Occupational Health and Safety (OHS), : : P108 !
! 403-5 - Worker training on occupational health and safety - Contractor Management ! ¢+ P111~P112
. 403-6 © Promotion of worker health 3 ! 3 P114 3
| ' Prevention and mitigation of occupational health and safety ! ! ! 3
| 403-7 1 impacts directly linked by business relationships ! ! ! P106 |
i 403-9 " Work-related injuries i i i P109 |
' 403-10 " Work-related ill health i i ' P116 ~ P117 !
" GRI404: Training and Education 2016 !
| GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ! ! :
L 404-1 | Average hours of training per year per employee | | | P103 3
" 404-2 - Programs for upgrading employee skills and transition 1 Employee Training and Empowerment ! ' P103: P104 3
! | Percentage of employees receiving regular performance and | | ! |
' 404-3 | career de%elopme%t ¥eviews greguiare | | i P105 !
- GRI416: Customer Health and Safety 2016
i GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics ! ! ! 3
| | Assessment of the health and safety impacts of product and | Customer Relations, Sustainable Products ! ! R |
| 416-1 ' service categories vimp P ' and Services ' | P63~P8T |
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GR Standard Corresponding ChapterSection

© GRI 418: Customer Privacy 2016
3 GRI 3: Material Topics 2021 | Disclosure 3-3 Management of material topics

418-1 3 SEiegtc?;,”ama(ﬁgscsg?gg?:L”Sttso‘;ggrcg;qia"g breaches of customer Customer Privacy and Information No cases of legal non-compliance or complaints occurred during 2024.

P64

Annex 4: SASB/ FSC Industry Sustainability Disclosure Standards

FSC Industry Sustainability Disclosure Standards- Semiconductor

[ No_| Accounting Metrics Unit of Measure Chapter/Page

disclosure is voluntary

4.GHG accounting standards applied: GHG Protocol or ISO 14064-1

GHG emissions intensity: per unit of product/service or Unit of Measure: Metric tons CO,e per million NTD revenue, with revenue
intensity disclosed as metric tons CO.e per million NTD

Co1 1 Total energy consumed, percentage grid electricity, percentage renewable . Gigajoules (GJ), Percentage (%) ' Energy P78
2. | Totalwater withdrawal and consumption ' Thousand cubic meters (m®) ' Water P80
L3 " Hazardous waste generated and percentage recycled © Metric tons (t), Percentage (%) - Waste P82-P85 |
4, Description of occupational injury categories, number of cases, and rates %Quantitative% Number, Percentage (%) g;fe‘i\‘f?gzg?lpq%g'th and
i Product lifecycle management: weight of end-of-life products and e-waste, and percentage recycled (including scrap sold or other ; ; |
.5 1 recovery methods). Disclosure shall describe risk management strategies related to the use of critical materials, identification of material " Metric tons (t) Percentage (%) | Waste P82-P85 !
! : © risks in operations, types of risks, mitigation measures, and confidentiality considerations. ’ !
. 6. ' Description of risk management related to the use of critical materials ' Qualitative ' Not applicable ' N/A !
; '~ Total monetary losses as a result of legal proceedings associated with anticompetitive behavior regulations (including price-fixing, . :
7. antitrust, patent misuse, or other anticompetitive practices) ! . Reporting currency (e.g., NTD, USD) gggulatoryCompllance !
.8 | Production volume by major product categories ‘Quantitative: Varies by product category ' Refer to Annual Report, p.84
. Greenhouse Gas (GHG) Emissions Inventory . S )
! ' 1.GHG emissions over the past two years, including absolute emissions, emissions intensity, and reporting boundary : : : !
! 1 Unit of Measure: Metric tons CO,e; Metric tons CO,e per million NTD revenue o ! ! ! |
! 1 2.Direct emissions (Scope 1), energy indirect emissions (Scope 2), and other indirect emissions (Scope 3) ) ! " Metric tons CO ! !
! ' 3.Disclosure boundary for Scope 1-and Scope 2 emissions in accordance with Taiwan Stock Exchange requirements (Article 4-1, ! fitative | EE' nc'to-nl\sll . ’Zet o " GHG P72-PT7 !
9. | Paragraph2ofthe “Rules Governing the Preparation and Filing of Sustainability Reports by TWSE Listed Companies” ); Scope 3 ‘Quantitative, nr':iﬁi%Sr: %‘I’De rnetons Lz e per ! !
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Sustainability Accounting Standards Board (SASB)-Semiconductors Sustainability Accounting Standard
| Industry Standard | Version 2023-12

e opic 1™ MetricCode | UnitofMeasure ——categon/oed Disclosure Hetric Chapter/Page

3 ‘ ‘ ‘ ‘ 1.Total Scope 1 Greenhouse Gas (GHG) Emissions ‘ GHG P72 ‘ ‘
! . TC-SC-110a.1 | Metrictons CO2e 'Quantitative | : : !
: GHG Emissions : : : | 2. Total Emissions from Perfluorinated Compounds (PFCs) : : :
| | | | . Discussion of long-term and short-term strategies or initiativesto | | |
| . TC-SC-110a.2 ' Notapplicable ‘Qualitative | manage Scope 1 emissions, emission reduction targets, and | | |
| | | | . performance against those targets. | | |
! ! ! ! ' 1.Total Energy fConsulmptionf - ! ! !
' Energy Management ! Ry ' Gioai 0 ! s | 2.Percentage of Total Energy from Grid Electricity ! ' Use of Renewable Energy !
: gy g : TC-SC-130a.1 :Glgajoules (GJ), Percentage (%) :Quantltatlve: Percentage of Total Energy from Renewable Souirces : Energy P78 Currently in Planning g |
| | | | I 1.Total Water Withdrawal, and Percentage in Areas with High or | I Percentage of Total Water |
1 | | Thousand cubic meters (m?), | ... 1 Extremely High Baseline Water Stress | . Withdrawal 0% and |
 Water Management - TC-SC-140a.1 | percentage (%) ‘Quantitative | 5 Tota| Water Consumption, and Percentage in Areas with Highor | Water P80 | Consumption in |
+ Extremely High Baseline Water Stress and in Water-Stressed Regions © Water-Stressed Regions 0%
| 3 o | 1Weightof Hazardous Waste Generated in Manufacturi : 3 |
+ Waste Management  TC-SC-150a.1 Metric tons COze, Percentage (%) ' Quantitative 2.P:;cgent(;ge?)f‘av§la2ges ReaC;Celedenera edin fManufacturing - Waste P82 ; ;
i ; ; . ; .. Description of efforts to assess, monitor, and reduce employee ; ; ;
: - TC-SC-320a.1  Notapplicable ‘Qualitative | exposure to human health hazards : _ 1 1
' Employee Health & Safety : : ‘ ‘ ! gc]gtip?gag?lpkliiglth and ! ‘
I | | i | | . . + Safety | |
! ! ' Report o NTD ! i1 Total Monetary Losses as a Result of Legal Proceedings Associated ! !
: -~ TC-SC-320a.2 Ues%c)) ing currency (e.g, NTD, :Quantltatlve © with Employee Health & Safety Violations ; ; ;
! \I\//IV;)rr]I;Eerg:eeRnicrwtment & ! TC-SC-330a.1 ! Percentage (%) ! Quantitative : Percentage of Employees Requiring Work Visas ! ! !
| . | | | ... Percentage of Product Revenue from Products Containing Declarable | | Percentage of Products Free of !
! Product Lifecycle Management ! TC-SC-410a.1 ! Percentage (%) 1Quant|tat|ve ! Substancges under IEC 62474 & ' 0% ' Declarablge Substances under IEC 62474
| | b | .1 System-Level Processor Energy Efficiency for: 1. Servers, 2. Desktop | ) |
3 ‘ TC-SC-410a.2 ‘ Varies by Product Category iQuantltatlve ‘ C>c/)mputers, and 3. Notebookgcyomputersy P ‘ N/A ‘ Not applicable ‘
! ; ; ! _er. ! ; ! itati ! it i iti i ' Shared Prosperity: Building a Green' !
! Materials Sourcing 1 TC-SC-440a.1 ' Not applicable ‘Quahtatwe ‘ Description of Risk Management Related to the Use of Critical Materials  and Responeible Supply Cﬁam oy ‘
| | | Reborti ( NTD | | | 1 In 2023, FITI Group incurred no |
| ; i 1 | Reporting currency (e.g., N1D, | itative | Total Monetary Losses as a Result of Legal Proceedings Associated | gthi i | monetary losses as aresult of |
. IP Protection & Competitive ! -SC- ! 'Quantitative ! 10 ) Yy LO: " g g ' Ethics and Integrity P58 ! > > !
' Behavior P | TC-SC-520a.1 1USD) ‘Q + with Anticompetitive Behavior Regulations | ety ! legal proceedings associated |
; ; ; ; ; 1 . with anti- competitive behavior. |
3 ‘ TC-SC-000.A ‘ - ‘ ' Total Production ' Refer to the Annual Report | Eﬁggﬂg'sogyvé’r'g‘gfﬁfégﬂtiﬂgéw ‘
- Activity Metrics 'Quantitative P84
' TC-SC-000.B ! Percentage (%) ' Percentage of Production Produced In-House * All Products Produced In-House '
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Annex 5: External Assurance Statement

ASSURANCE STATEMENT

SGS TAIWAN LTD.'S REPORT ON SUSTAINABILITY ACTIVITIES IN THE
FOXSEMICON INTEGRATED TECHNOLOGY INC.'S SUSTAINABILITY REPORT
FOR 2024

NATURE AND SCOPE OF THE ASSURANCE
‘5GS Taiwan Ltd. (hereinafter referred to as SGS5) was by F Inc.
{hereinafter refermed to as Fiti) to conduct an i of the anability Report for 2024
(rereinafter referred to as the Report). The assurance is based on the SGS Sustainabildy Report Assurance
and AAT000 Type 1 Moderate level during 2025/04/24 to 2025/05/20. The
boundary of this report includes Fifi Taiwan and oversea operational and production or service sites. SGS
reserves the nght to update the assurance statement fram time to time depending on the level of report content
discrepancy of e published version from the agresd standards requirements.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Stalement is provided with the intenton of informing all Fili's Stakehalders.

RESPONSIBILITIES

The y in the Fiti's Repaort of 2024 and its presentation are the responsibility
of the directors and management of Fill. G5 has nol been imvolved in the prepasation of any of the material
included in the Repart.

Cur responsibiity is to express an opinion on the text, data, graphs and statements within the scope of assurance
based upon sufficient and appropriate objective evidance.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE

The assurance of this repart has besn conductid aceording o the AA1000 Assurance Standard (AA1000AS v3),
a standard used globally to provide on il lated i ion across i of all
types, including the evaluation of the nature and extent to which an crganization adheres to the AccountAbility
Principles (AATDD0AR,2018).

has bean atatype 1 level of scruting.

SCOPE OF ASSURANCE AND REPORTING CRITERIA
The scope of the assurance included evaluation of quality, accuracy and refiability of specified performance
information s detalted below and evaluation of sdherence to the following reporting crieria:

1 AA100D Accountabilty Principles (2018)
2 With reference 1o the GRI Uiniversal Standards 2021

TWLPP 5008 Issue 2502

AA000 Assurance Standard v3 Type 1 evaluation of the repart conlent and supporting management
systems aganst the AA1000 A bility Principles (2018) s ata level of
serutiny, and therefore the reliability and quality of specified i san Is
excluded.

The evaluation of the repor against the requirements of GRI Standards is listed in the GRI conlent
mndex 35 matenial in the report and i with to the

ASSURANCE METHODOLOGY
The - a

of deskiop research, interviews with relevant employees,
and the senior in Tawan; ion and
record review and validation with external bodies andior stakehalders where relevant.

LIMITATIONS

Financial data drawn directly from independently audited financial accounts, Task Force on Climate-refatad
Financial Disclasures (TCFD), SASB. The Taskforce on Nature-related Financial Disclosures [TNFD) have nol
been checked back to source as part of this assurance process.

INDEPENDENCE AND COMPETENCE

The SGE Group of companies is the warld leader in i testing and ion, operating in mode than
140 counfries and providing services including management systems and service certification; quality,
emvirsnmental, social and elhical auditing and lraining, soclal and ility report

5GE affirm our independence from Fiti. being free from bias and conflicts of interest with the crganisation, its
subsidianes and stakeholders.

The  oxp d qual for this
and ised audiors reg with i ifications such as IS0 26000, IS0 20121, 150 50001,
RBA. QMS, EMS, SMS, GPMS, CFF, WFP, GHG and GHG ion Lead Auditors and

on the SRA Assurance senvice provisions.

FINDINGS AND CONCLUSIONS
ASSURANCE OPINION

©On the basis of the ibed and the work we are satisfied that the specified
pefermance information included in the scope of assurance is accurate, reliable, has been faidy stated and has
been prepared, in all material respects, in accordance with the AA1000 AccountAbility Principles (2018),

Wa believe that the organisation has chosen an appropniate level of assurance for this stage in their reporting.

TO AA1000 ACCC ILITY PRINCIPLES (2018)

INCLUSIVITY

Fili has a good ta i A variely of
engagement efforts such as survey and ication o investors, suppliers, CSR
expents, and other are Io undergin the argani g of

concerms,

TWLPP 5008 Issue 2502

MATERIALITY

Fits has effective for isgues that are material to the business. Formal review
has identified stakehalders and those issues that are material 1o each group and the report addresses these at
an iate level to refiect their and prioaty 1o these stakehalders,

RESPONSIVENESS
The reper includes g given o and channeds for

IMPACT

Fiti has i o . measure, evaluate and mansge the sustainability impacts that are

applied across the jon under the g of senior including key cross-functional

[ . Impacts that a range of envi social and g topics from wide range

of sources, such as aclivibes, polices, programs, decisions and products and services were identified with
itati itative or i Datails on how impacts are expected to be managed

through existing targel-setlings may be further described in Rilure reports.

ADHERENCE TO GRI
The repest, Fiti's Sustainability Report of 2024, is reporting with refarence to the GRI Universal Standards 2021,
The: impacts were and with to the guidance defined in GRI 3. Material
Topic 2021 and the refevant 200/300/400 series Topic Standard related to the material topics claimed in the GRI
content mdex, The reporl has propery disclosed nformation refated to Fili's contributions 1o sustainability
To the and ofthe inability report, it may be beneficial
to report on GRI 2-21, which can help ensure the report mests best praclices and stakeholder expectations in the
future

Signed:
For and on behalf of 5G5S Taiwan Lid.

AA1000

Licensed Report
000-8/V3-GRYJG

Stephen Pac

Business Assurance Director
Taipai, Taiwan

18 June, 2025
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This report is published on the official website of FITI Group for interested
stakeholders’ reference. If you have any questions or suggestions, please feel free to
contact us.

Foxsemicon Integrated Technology Inc.

Corporate Sustainability Promotion Center

Email: fiti.csr@foxsemicon.com

Tel : 037-580088#2605

Fax : 037-682690

Headquarters Address: No. 16, Kezhong Rd., Zhunan Township, Miaoli County,
Hsinchu Science Park, Taiwan, 35053

Company Website: https://www.foxsemicon.com

Copyright Notice: The rights to this report are reserved. For article reproduction or
citation, please contact Foxsemicon Group for consent and written authorization.
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